
Edelweiss Applied Science and Technology 
ISSN: 2576-8484 
Vol. 8, No. 6, 7712-7725 
2024 
Publisher: Learning Gate 
DOI: 10.55214/25768484.v8i6.3679 
© 2024 by the authors; licensee Learning Gate 

© 2024 by the authors; licensee Learning Gate 
* Correspondence:  nurdiansusilowati@mail.unnes.ac.id 

 
 
 
 
 

Smart village: Evaluating the role of Siskeudes management in enhancing 
village fund accountability 

 
Amir Mahmud1, Nurdian Susilowati2*, Bestari Dwi Handayani3, Ayu Leonita4, Arif Santoso5 
1,2,4Department of Accounting Education, Faculty of Economics and Business, Universitas Negeri Semarang, Indonesia, 
nurdiansusilowati@mail.unnes.ac.id (N.S.). 
3Department of Accounting, Faculty of Economics and Business, Universitas Negeri Semarang, Indonesia. 
5Master of Accounting, Faculty of Economics and Business, Universitas Sebelas Maret, Indonesia. 

 

 
Abstract: Smart villages are basically about how rural communities make the best use of ICT and social 
innovation to create accountability. Rural communities worldwide are looking for solutions to improve 
suboptimal community services. Information and communication technology applications allow rural 
communities to improve their quality of life and provide excellent service. Smart villages are basically 
about how rural communities make the best use of ICT and social innovation to create accountability. 
The objective of this study is to investigate the impact of Siskeudes operator’s competence, training 
quality, and internal control on the accountability of village fund management mediated by Siskeudes 
usage. The study employed a questionnaire survey with village officials in Ketanggungan Sub-district, 
Brebes Regency, with a sample size of 105 people, decided employing the purposive technique. 
Descriptive analysis was used to clarify the general perceptions of the survey respondents and path 
analysis to explore the direct and indirect effect. The results point out a direct effect of Siskeudes 
operator’s competence, training quality, system of internal control, and Siskeudes usage on the village 
fund accountability. Furthermore, Siskeudes usage mediates Siskeudes operator’s competence, training 
quality, and system of internal control on accountability of village fund management. To ensure 
effective accountability reporting from village governments, it is important to strengthen officials' 
competencies, provide targeted training to improve operational efficiency, and implement robust control 
systems. In addition, the development of an integrated village financial system can facilitate transparent 
reporting and minimize the risk of misappropriation of funds. 
Keywords: Internal control, Siskeudes operator’s competence, Siskeudes usage, Smart village, Training quality , Village 
accountability. 

 
1. Introduction  

Transformation village digitalization has changed habits. Government activities use diverse 
applications, technology, information, and communication to make jobs easier [1]. Waves utilization of 
the Internet of Things (IoT) provides impact improvement knowledge in governance villages based on 
data or websites. The utilization of technology, information, and communication is one of the tools used 
to measure the success of an organization’s government. The utilization of digital technology in e-
government indicates the achievement of government governance efficiency and initiative to support 
sustainable development [2]. Government villages that adopt e-government are promising effective and 
transparent service, participation increasing society, and reducing the domination of government 
villages in making decisions [3], [4]. 

Village with smart governance optimizes digital technology to support the availability of basic 
services and services that are effective and efficient for the public [5]. On this pillar, the indicator is 
organization service basic, capacity institutional village and capacity equipment village; for accuracy and 
transparency of data in every development planning stage, services public, administration government 
village, empowerment public village and system supervision government village must become a priority. 
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Village development slogan not only builds infrastructure facilities for the public but also builds 
capacity for the community and strengthens capacity for every element of the public's power 
competitiveness [6]. Pillars of governance intelligence are part of the implementation of diverse 
conflicting regulations and have become a reference for governance improvement in government 
villages. 

Indonesia, with more than 80,000 villages, has various rich potential. However, nowadays, much 
effort has yet to be put into digital transformation optimally. Still neat found administration village 
based paper (manual), up to service to society that still limited distance and time. A smart village is 
needed to accelerate the village's development with methods to increase intelligence, well-being and 
harmony among the local public [7], [8]. Convenience and speed access to digital technology spark 
awareness in several villages in Indonesia, which will be necessary for optimal digital implementation in 
every government village activity. This awareness makes them the best and most worthy digital village 
to become an example. 

One of the pillars of a smart village is smart government [4], [9]. Smart government implements 
the use of digital technology to support the provision of essential services and public services effectively, 
as well as governance that emphasizes the capacity of village officials, village institutional capacity, and 
adequate essential service delivery capacity. Smart governance consists of several indicators: the 
provision of basic services, village institutional capacity and village apparatus capacity [10]. One 
manifestation of smart governance is the ease of obtaining public services through digital technology, 
such as applications that increase accountability [11], [12]. Implementing the village financial system 
(Siskeudes) is a form of support for smart government. 

Accountability is an obligation borne by the party acting on the mandate (agent) to provide 
responsibility, compile, inform, and disclose all actions and activities that fall within its authority to the 
side that deliver the control (principal), which has the right and authority to demand such reporting 
[13]. Accountability could significantly go up general assurance, including at the village level. It 
becomes control of the village government for all actions taken [14].  

Given the large amount of village funds received, the officials have to responsible for its 
management since the vast number of finances can also lead to inaccuracies statements. One of the 
causes of the misappropriation of finance is the unpreparedness of the village administration itself. 
When the government is not ready, the reporting of village fund accountability will impression slow 
down and fault in preparing financial reports. In practice, many misappropriations of village funds still 
occur, implying that management accountability has not yet been implemented properly [15]. In more 
detail, this phenomenon arises because the concepts of accountability, transparency, and participation 
are not applied in the organizer mode, and the understanding of village officials is still lacking. One of 
the causes of the large number of misappropriation of village funds is the absence of an excellent 
financial management monitoring system [16].  

There is some misuse of authority by authority holders between what should be done and what is 
done regarding the accountability, as can be notice from the news published in [17] from 2015 to 2021 
the field most prosecuted by law execution officials is corruption at the village level. There were 592 
incidents of village corruption during these seven years, resulting in state losses of IDR 433.8 billion. 
The considerable extent of the amount of funds allocated for rural growth coincides with the increase in 
corruption in the village. Village funds totaling IDR 400.1 trillion have been disbursed for village 
development needs from 2015 through 2021. There is a need to overcome extreme poverty and 
encourage physical development through community development activities. According to [17], village 
governments often commit several types of corruption: bribery, budget cuts, abuse of authority, 
misappropriation of funds, and embezzlement. Corruption committed by village governments will cause 
losses directly felt by the community. 

Based on the initial observations of researchers in the villages in Ketanggungan Sub-District, Brebes 
Regency, there were several problems in the village fund management accountability. They still 
experienced delays in reporting village financial accountability reports. This was caused by the 
inaccuracy of time spent implementing work programs. Many village officials mandated as Siskeudes 
operators have also not yet mastered the app, while it is very crucial for inputting financial reports that 
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the central government can directly see. The participation is still lacking. These problems triggered 
delays in receiving village funds for the next stage. Hence, further technological guidance is needed by 
the central government. 

The first factor affecting accountability is the Siskeudes operator’s competence, an ability based on 
the knowledge, skills, and work ethic fundamental to perform or carry out tasks. The competence of the 
Siskeudes operator plays a crucial role in the accountability of village fund management because 
accountability will increase along with the level of competence of the Siskeudes operator. The higher 
degree of competence can create the good accountability principle in managing village funds [18]. 
According to [19], Siskeudes operator's competence significantly affects the accountability fund. So, the 
operator competence establishes the success of financial management.  

Furthermore, accountability reflects the responsibility of the village government to the community. 
Accountability also creates excellent service to the community, thereby creating satisfaction. This 
straightens with the stewardship theory, which reveals that one must have qualified and competent 
human resources to manage village funds. Therefore, it is necessary to have quality training in village 
financial management to manage village finances properly [20] The system of internal control is a 
procedure to preserve an institution's capital from all forms of abuse, make sure the availability of 
financial information, and legitimate provisions are carried out properly [14]. 

The other factor is the Siskeudes usage, namely the use of provided platform (Siskeudes) regarding 
village accounting control including planning, implementation, and notification of financial 
electronically. The financial system facilitates village financial reporting by the central government. 
Fraudulent activities can be minimized through computerized and systematic reporting, thus making 
financial reports more accountable. In addition, In addition, the use of financial systems can increase 
performance accountability [16]. 

Stewardship theory proposed by [21] describes a state where director are not motivated by 
individual goals but for the organization's benefit so that managers can achieve a high level of 
performance as expected by the company. The theory is based on cooperative behavior within an 
organization that ensures that services are always provided. An organization will be satisfied if it offers 
quality services. Government agencies are more focused on providing services and improving the 
community's welfare than making profits. The government agency referred to in this study is the village 
government, where village officials are responsible for their communities, especially in managing village 
funds. It is one of the duties and authorities of the village government. In other words, someone with 
great dedication and organizational competence must be part of managing village funds.  

Village fund management officials should prioritize responsibility over personal interests to fulfill 
the village government's desire to achieve the best results in their duties as village fund managers. 
Considering how difficult it is to manage village finances; village officials can be considered village 
welfare. Effective management of village funds requires planning, implementation, management, and 
reporting. Village financial management officials will produce accountability reports if supported by the 
Siskeudes operator’s competence, the training quality, and an effective control system. 

The existence of village apparatus plays an important role in creating good village governance. This 
can be done by developing capacity such as participating in training or education in the financial field. 
The quality of training can improve competence which can ultimately determine accountability. The 
stewardship theory proposed by [21], which revealed that village officials who function as services must 
serve as a form of accountability to make wise decisions and carry out their respective duties by 
providing quality services. This is assisted by several preliminary studies; [22], [23], [19], [13], and 
[24] which explain the Siskeudes operator’s competence has a valuable impact on the accountability. 

H1. The Siskeudes operator’s competence influences the accountability of village fund management. 
Village financial management requires not only the support of infrastructure regulations but also 

eligible management resources who have reliable capability and dedication. One of the main factors 
influencing the accountability of village fund management is the existence of skilled human resources in 
managing village finances. In order for the government to have qualified human resources, it is 
necessary to have training in managing village finances. It must be maintained and believed that their 
abilities will increase through training activities for village officials. Good competence can create 
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transparent village financial management [20]. Next, the village officials responsible for managing 
village finances must have qualified human resources. The availability of competent and qualified human 
resources is expected to support sound and quality village fund management as stated by [20], [25], 
and [26]. 

H2. The training quality influences the accountability of the village fund management. 
Village governments need to effectively apply the principles of good governance, which is part of 

the public management concept. The implementation of a transparent and accountable financial system 
has an important role in realizing good village governance. The internal control system is vital in the 
financial management because it provides the framework for effective and responsible village financial 
management [27]. Village government as a steward in carrying out its duties, functions, and 
responsibilities will mobilize all its abilities and expertise. Several previous studies support this 
argument, namely those conducted by [28], [19], [13], and [29]. 

H3. The system of internal control influences the accountability of village fund management. 
The village financial system is designed to fulfill accountability obligations. Village officials, in their 

capacity as stewards, must adjust to the use of financial system technology due to the large number of 
budgets owned by the village and the ongoing growth and complexity of government operations. The 
sustainability of the Siskeudes in the village government rely on suitability for the responsibility [22] 
Stewardship theory, which suggests that organizational success can be achieved by carrying out work 
effectively and efficiently so that the system can help the organization achieve its goals and make it 
easier for organizational managers to carry out their duties. This thesis is supported by several previous 
studies, namely those conducted by [30], [31], [32], and [16], which remark that it has significant 
role on the village accountability. 

H4. Siskeudes usage has impact on the village accountability. 
Potential for misuse in villages can be reduced by managing well organized more easily when Siskeudes 
is used effectively in village governance. Thus, improving the skills of Siskeudes operators in managing 
village funds will increase the Siskeudes usage, which, if properly implemented, will improve the 
accuracy of village fund management accountability reports. The village financial system is a useful 
instrument for improving the skills of Siskeudes operators in directing village funds [22]. Stewardship 
theory provides services to the community and achieve organizational goals, quality competencies are 
needed.  

H5. The competency of Siskeudes operators has an impact on the accountability through the Siskeudes usage. 
The training quality can improve accountability through Siskeudes usage. Village governments that 

conduct training for village officials can easily operate the village financial system (Siskeudes). This is 
because training will provide additional experience and skills to village officials as operators in the 
Siskeudes usage. Indirectly, the optimal Siskeudes usage is formed during the training [33] In this case, 
the stewardship theory states that apparatus must have capability and competency. Achieving high 
competence and goals requires training. If apparatus has competence in operating the financial system, 
they will be more accountable later when making accountability reports. The training quality improves 
village officials' skills in operating Siskeudes. 

H6. Training quality has an impact on accountability through the Siskeudes usage. 
Implementing the current internal control efficiently uses a computerized village financial system. 

The reliability of internal control is closely related to the accuracy of using Siskeudes because if the 
village government runs the internal control well, it will increase the optimality in the Siskeudes usage 
and will also increase the village fund management accountability [33] Village aparatus are responsible 
to the community with the aim that the system can ensure that the practice of the work runs smoothly 
and provides satisfaction. A sound control system, optimal Siskeudes usage, and accountable 
management of village funds will create a quality accountability report. 
H7. The internal control system influences the village fund management accountability through the 
Siskeudes usage. 
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2. Methodology 
2.1. Research Design 

This quantitative view emphasizes the analysis of numerical data obtained by statistical methods. It 
was carried out in inferential research or by testing hypotheses to obtain the significance of the 
relationship between the variables studied. This research data was conducted in Ketanggungan 
Subdistrict, Brebes Regency in 2024 through online form. The data collection methods used were 
questionnaires and documentation. The questionnaire was used to determine the implementation of 
village fund management accountability, while documentation was used to obtain data on the number of 
village officials. The Google form questionnaire was sent directly to respondents via whatsapp.  
Furthermore, data processing is carried out. Results and discussion are carried out to obtain the output. 
The research framework is shown in Figure 1. 

 

 
Figure 1. 
Research framework. 

 
2.2. Population and sample  

The population was all village officials in Ketanggungan District, Brebes Regency, totaling 213 
village officials. The sample was part of the village apparatus in Ketanggungan Subdistrict consisting of 
the head, secretary, treasurer, Siskeudes Operator, and head of village division. This research uses 
purposive sampling techniques. Furthermore, he samples in each village amounted to 5 people from 21 
villages. There were 105 village officials. 

 
2.3. Measurement Instrument 
2.3.1. Accountability of Village Fund Management  

Accountability is complete control of the management of village fund apparatus for the 
implementation of institutions activities, so the function of the government, in this case, as a pioneer is 
significant in accountable government performance to the community. In this study, the indicators 
measuring village fund management's accountability follow Minister of Home Affairs Regulation 
No.113 of 2014 concerning Village Financial Management in [34], specifically preparation, 
actualization, supervision, summarizing, and accountability.  

 
2.3.2. Siskeudes Operator’s Competence 

Siskeudes operator’s competence is based on the knowledge, fundamental skills, and work ethic 
required by village officials to operate the village accounting system. This competence plays a crucial 
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role. According to [14], there are three dimensions in measuring indicators of Siskeudes operator’s 
competence, including knowledge, skills, and attitudes. 

 
2.3.3. Training Quality 

Training is a process deliberately designed to change a person's behavior, attitudes, knowledge, and 
skills through learning opportunities to improve performance in various tasks in the hope that each 
person can grow into an individual who can meet the organization's current and future labor needs. The 
indicators for measuring the training quality were adapted from [35]. The indicators include Increasing 
knowledge, improving skills, accelerating completing work, reducing errors, improving quality, and 
increasing quantity. 

 
2.3.4. Internal Control System 

The system of internal control is an fundamental mechanism of bahavior and required regularly by 
leaders and all staff to contribute acceptable assurance of the performance of institutions mission 
through effective and efficient, accuracy of financial statements, arresting assets, and conformity with 
policies. Based on Government Regulation Number 60 of 2008, the indicators are environments and 
activities control, risk assessment, communication and information, and monitoring. 

 
2.3.5. Siskeudes Usage 

Siskeudes usage facilitates the preparation of financial reports and other reports related to village 
governments' use of village funds. Quality financial reports have relevant, reliable, understandable, and 
comparable data to prevent misuse of village funds that should be managed effectively. There are 
indicators to measure the Siskeudes usage adapted from previous research conducted by [36]. The 
indicators include ease of use, risk of use, service features use, and utilization of application software. 

  
2.4. Data Analysis 

This study uses descriptive statistical and path analysis. Descriptive statistical analysis is a statistic 
used to describe the respondence and their characteristics [37]. Performing descriptive analysis in this 
study was assisted by the SPSS version 26 application program by first making a frequency distribution 
table or list to classify data criteria as general or average. Path analysis was execute using Structural 
Equation Modeling (SEM) analysis techniques with alternative Partial Least Square (PLS) methods 
through WrapPLS version 7.0 data processing software to test the Siskeudes usage in mediating the 
Siskeudes operator’s competence, the training quality, and the internal control system on accountability. 
The PLS model consists of outer model (measurement model) and the inner model (structural model). 

 
3. Results and Discussions 
3.1. Findings 

Based on descriptive statistical test in Table 1, village fund management accountability, Siskeudes 
operator’s competence, training quality, internal control system, Siskeudes usage are in the very good 
category. The measurement model (outer model) results are carried out by looking at the outer loading 
value, AVE root, Cronbach's Alpha, and Composite Reliability. The convergent validity value is the 
outer loading value on the latent variable with its indicators. Measurements can be categorized as 
having convergent validity if the outer loading value is > 0.7. 

 
Table 1. 
Descriptive statistics of all variables. 

No. Variables Average Category 
1 Village accountability 67.88 Very good 
2 Competency of Siskeudes operator 39.25 Very good 
3 Training quality 53.83 Very good 
4 Internal control 68.98 Very good 
5 Siskeudes usage 53.31 Very good 

https://www.thesaurus.com/browse/performance
https://www.thesaurus.com/browse/accuracy
https://www.thesaurus.com/browse/arresting
https://www.thesaurus.com/browse/conformity
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The outer loading analysis of each indicator in this study was declared valid because the average 
outer loading value was above 0.7 and had met convergent validity. Convergent validity can also be seen 
from the Average Variance Extracted (AVE) value of > 0.50, which indicates that, on average, a 
construct explains more than half of the variance of its indicators. The AVE value of each variable above 
0.5 has met the eligibility requirements for the convergent validity test.  

Discriminant validity is considered valid or meets the criteria if the root AVE value> correlation 
between constructs. In this case, discriminating validity with the approach has been fulfilled or declared 
valid.  

 
Table 2. 
AVE root value. 

 X1 X2 X3 Z Y 
X1 (0.890) 0.285 0.482 0.553 0.615 
X2 0.285 (0.960) 0.402 0.412 0.485 
X3 0.482 0.402 (0.937) 0.644 0.707 
Z 0.553 0.412 0.644 (0.912) 0.867 
Y 0.615 0.485 0.707 0.867 (0.941) 

 
It is known that the five latent variables have AVE root values in Table 2 greater than the variable 

correlation with others, namely Siskeudes operator’s competence of 0.890, the training quality of 0.960, 
the system of internal control of 0.937, Siskeudes usage of 0.912, and the village fund management 
accountability of 0.941. Therefore, it can be concluded that five latent variables have passed the 
discriminant validity test. Composite reliability is used to test constructs in research. A variable is said 
to fulfill construct reliability if its composite reliability value is > 0.7, which indicates a good level of 
reliability for that variable.  
 

Table 3. 
Composite reliability value. 

Variables Value composite reliability Description 
Competency of Siskeudes operator 0.972 Reliable  
Training quality 0.993 Reliable  
Internal control  0.991 Reliable  
Siskeudes usage 0.983 Reliable  
Village accountability  0.991 Reliable  

 
Based on Table 3, the value of each construct has a value above 0.7 where the composite reliability 

value on the village fund management accountability variable (0.991), the competence of the Siskeudes 
operator (0.972), the training quality (0.993), the internal control system (0.991), and the Siskeudes 
usage (0.983) so that it can be stated that it meets the composite reliability criteria.  A Cronbach's alpha 
value of > 0.7 has a good level of reliability for a variable.  

 
Table 4. 
Cronbach’s alpha value. 

Variables Value Description 
Siskeudes operator’s competence 0.967 Supported reliable 
Training quality 0.992 Supported reliable 
Internal control  0.990 Supported reliable 
Siskeudes usage 0.982 Supported reliable  
Village accountability  0.991 Supported reliable  

 
Based on Table 4, cronbach's alpha value show that every construct has a value above 0.7, where the 

Cronbach's alpha value on the village fund management accountability is 0.991; Siskeudes operator’s 
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competence is 0.967; training quality is 0.992; internal control is 0.990; and Siskeudes usage is 0.982. 
These values can be declared reliable. 

Evaluation of inner model is the next stage that must be done after evaluating the PLS-SEM model. 
The inner model purposes to forecast the connection between latent variables, which is evaluated using 
several tests.  

 
Table 5. 
R-squared value. 

Variables  R-squared Adj. R-squared 
Village fund management accountability 0.816 0.808 
Siskeudes usage 0. 510 0.495 

 
The results of the R-squared test in Table 5 show that the coefficient of determination of the village 

fund management accountability is 81.6%, indicating that Siskeudes operator’s competence influences 
village fund management accountability, training quality, the internal control system, and Siskeudes 
usage by 81.6%. Other variables outside this study influence the rest. Furthermore, the determination 
coefficient of the Siskeudes usage is 51%, which means that the Siskeudes usage variable is influenced by 
the competence of the Siskeudes operator, the training quality, and the internal control. 

 
Table 6. 
Q-squared value. 

Variables  Q-squared value Category  
Village fund management accountability 0.803 Strong  
Siskeudes usage  0.496 Strong  

 
Based on Table 6, Siskeudes usage has a Q value of 2 >0, which is 0.803. This finding indicates that 

the accountability has solid predictive relevance. Then, the variable Siskeudes usage has a Q value of 2 > 
0, which is 0.496, implying that the variable of Siskeudes usage has a strong predictive relevance value. 
Thus, it can be concluded that this research model can predict research data well. 
 

Table 7. 
Effect size value. 

 Effect size Category 
Siskeudes operator’s competence -> Village fund management 
accountability  

0.093 Weak 

Training quality -> Village fund management accountability 0.054 Weak 
Internal control system -> Village fund management 
Accountability 

0.137 Weak 

Siskeudes usage -> Village fund management accountability 0.531 Great 
Siskeudes operator’s competence -> Siskeudes usage -> Village 
fund management accountability 

0.165 Medium 

Training quality -> Siskeudes usage -> Village fund management 
accountability 

0.062 Weak 

Internal Control System -> Siskeudes usage -> Village fund 
management accountability 

0.283 Medium 

 
Based on Table 7, the effect size testing (f2) aims to determine and evaluate how much impact the 

independent variables have on the existing structural model. The results indicate that the impact of 
Siskeudes usage on accountability has the greatest influence, namely 0.531. Meanwhile, the smallest 
influence is shown by training quality with an effect size (F2) of 0.054, meaning that the influence is 
relatively weak. 
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3.2. Hypothesis Test 
The research hypotheses were measure using structural equation modeling with WarpPLS. 

Hypotheses in WarpPLS analysis test direct effects and indirect effects can be seen in Figure 2. The 
decision rules for hypothesis testing are as follows: if the p value is 0.10 (10%), it is said that the 
significance is weak; if the p value is 0.05 (5%), it is said that the significance is moderate; if the p value is 
0.01 (1%), it is said that the significance is very high. The following is a picture of the path coefficient 
path. 

 

 
Figure 2. 
Hypothesis test results. 

 
Table 8. 
Hypothesis test results. 

Hypothesis 
 

Path 
coefficient 

P-values Description 

H1 
Siskeudes operator competency > Village 
accountability 

0.151 0.023 Accepted  

H2 Training quality > Village accountability 0.111 0.07 Accepted  
H3 Internal control > Village accountability 0.195 0.005 Accepted  
H4 Siskeudes usage > Village Accountability 0.613 <0.001 Accepted  

H5 
Siskeudes operator’s competence > Siskeudes 
usage > village accountability 

0.298 <0.001 Accepted  

H6 
Training quality > Siskeudes usage > Village 
accountability 

0.150 0.024 Accepted  

H7 
Internal control> Siskeudes usage > Village 
accountability  

0.440 <0.001 Accepted  

 
Table 8 shows a summary of the results of hypothesis testing in this study. The direct effect shows 

that the effect of the competence of the Siskeudes operator on accountability has p values of 0.023 with a 
significance level of 5%, meaning that the competence of the Siskeudes operator has a moderate 
significance influence on accountability. Then, the direct relationship between the Siskuedes operator 
competency variable on the village accountability is 0.151. This study shows that the Siskeudes 
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operator’s competence positively influences the village accountability. If village apparatus has good 
capabilities, their accountability will also be good. 

The p values of the training quality on the accountability of village fund management are more than 
0.07 with a significant level of 10%, meaning that directly the variable training quality is significant, 
which has a weak impact. Then, the path coefficient value of the direct relationship between the training 
quality variable and accountability is 0.111. This study shows that the variable training quality has 
important impact on the accountability. 

Furthermore, the p values are 0.005 with a significance level of 1%, meaning that the internal 
control is directly significant, which means a strong impact on the accountability. The path coefficient 
value of the relationship between internal control and accountability is 0.195. This exemplifies that the 
internal control variable positively influences accountability. High internal control will create good 
accountability. The p values are <0.001 with a significance level of 1%, meaning that Siskeudes usage 
directly has a strong significant influence on accountability. The path coefficient value of the Siskeudes 
usage variable is 0.613. This points out that Siskeudes usage directly positively affects accountability.  

Table 9 shows a summary of the results of hypothesis testing for indirect effects. The research 
shows that the p values of the indirect effect of the Siskeudes operator’s competence on the 
accountability are <0.001 with a significance level of 1%. This shows that the Siskeudes operator’s 
competence has a strong significant influence on accountability through Siskeudes usage. Next, the path 
coefficients value of the indirect relationship between the competence on the accountability has a 
positive value of 0.298. This shows that the Siskeudes operator’s competence also positively affects 
accountability through Siskeudes usage.  

The indirect effect between the training quality variables on accountability is 0.024 with a 
significance level of 5%. This shows that training quality moderate the village accountability through 
Siskeudes usage. In addition, the path coefficient value of the indirect effect of the training quality 
variable on accountability through the Siskeudes usage is 0.150, which means positive value and positive 
effect. The significant test results show that the p values of the indirect relationship between the 
internal control and accountability through the Siskeudes usage are <0.001 with a significance level of 
1%. It means that internal control has significant influence on accountability through the Siskeudes 
usage. Then the path coefficients value has a positive value of 0.440. The Table 9 shows that the 
Siskeudes usage partially mediates the Siskeudes operator’s competence, the training quality, and the 
internal control village fund accountability. 

 
Table 9.  
Mediation analysis. 

Relationship between 
variables 

Direct 
influence 

Description 
Indirect 
effect 

Description 
Mediation 
description 

Siskeudes operator’s 
competence (X1) -> 
Siskeudes usage (Z) -> 
Village fund management 
accountability (Y) 

0.151 Positive and 
significant 

0.298 Positive and 
significant 

Partial 
mediation 

Training quality (X2) -> 
Siskeudes usage (Z) -> 
Village fund management 
accountability (Y) 

0.111 Positive and 
significant 

0.150 Positive and 
significant 

Partial 
mediation 

Internal control system (X3) 
-> Siskeudes usage (Z) -> 
Village fund management 
accountability (Y) 

0.195 Positive and 
significant 

0.440 Positive and 
significant 

Partial 
mediation 
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3.3. Discussion  
Nowadays, rural communities are increasingly open to technology. Technology in administrative 

services and village governance makes it easier for people to access these services. People do not have to 
come directly to the village office to access village administration. The application of information 
technology in village governance, such as the village financial system, has a function to create 
transparency and accountability. The implementation of smart government can be supported by internal 
capabilities, quality of human resources, innovative use of existing resources, and stakeholder 
involvement to implement smart governance effectively to increase accountability. 

Siskeudes operator’s competence significantly affects the village fund management accountability. 
Thus, better competence will be followed by increased village fund management accountability. 
Siskeudes operator’s competence can be categorized as very good because it can be seen from the 
background of village officials regarding their cognitive, skills, and attitudes. Village officials already 
have the cognitive skills, and attitudes that are fundamental for execution their responsibility. The 
stewardship theory by [21], where this theory explains that village officials who function as services 
must provide as a form of accountability so that they can make wise decisions and carry out their duties 
by providing quality services. The results are consistent with [22], [38], [23]. Siskeudes operator’s 
competence significantly affects accountability. 

The training quality has a crucial impact on accountability, although has a weak influence. The 
better the training quality is, the higher the accountability of village fund management. The training 
organized by the village government in Ketanggungan Subdistrict, Brebes Regency, has been carried 
out well; village officials can follow it well, and it can be implemented in carrying out their duties in 
preparing financial statement accountability reports. It is align with the stewardship theory by [21], 
where the theory discloses that village officials responsible for managing village finances must have 
quality human resources. The availability of competent and qualified human resources is expected to 
support sound and quality village fund management. This is important so that decisions can support 
optimal service through the duties that village officials should carry out. It is in line with study obtained 
by [33], [39], and [20], remarking that the high quality of human resources will influence success in 
preparing village fund accountability reports. 

The system of internal control positively and significantly impacts accountability. The internal 
control is included in the very good category, where the village government has implemented the 
control system optimally under applicable laws and regulations, the village government continuously 
checks accounting records every month, and the village government always follows up on any findings 
and suggestions given by the inspectorate so that the village fund management accountability can run 
optimally. The results align with [21], which explains that the village government, as a steward in 
carrying out its responsibilities, will mobilize all its abilities and expertise. The results supported by 
[27], [19],[28], and [29], describing that the control system significantly affects the village fund 
management accountability. 

Siskeudes usage significantly and positively affects the village fund management accountability. 
Therefore, better Siskeudes usage will lead to better accountability. This variable is included in the very 
good category as it has been running optimally, can reduce the risk of irregularities and manipulation of 
accountability for village expenditure, and is effective in submitting accountability reports to the public. 
By so it can create a clean and accountable accountability report. This finding is in line with [21] 
research, saying that the success of an organization can be achieved by carrying out work effectively and 
efficiently with a proper system. Research by [27], [16], [31], and [40] support the finding, in which 
they disclose that Siskeudes usage positively and significantly affects fund management and reports. 
The platform can minimize errors or irregularities. 

Siskeudes operator’s competence can indirectly affect the village fund management accountability 
through Siskeudes usage as a mediating variable. This means that the Siskeudes usage can partially 
mediate the Siskeudes operator’s capability on accountability. Village officials can utilize the features 
that support the optimal preparation of accountability reports, which can increase the village fund 
management accountability. Stewardship theory reveals that quality competencies are needed to provide 
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services to the community and achieve organizational goals. The success of village apparatus in 
implementing their duties is closely related to their level of competence. 

The study by [22], which reveals that the Siskeudes usage can mediate the Siskeudes operator’s 
competence on accountability. It means that village funds can only be managed by paying attention to 
the objective set by the community and government for the program being carried out. The village 
government has an obligation to maximize service performance by adjusting to community goals. 
Research by [36] and [32] convey that using the village accounting system can mediate the Siskeudes 
operator’s capability on accountability. 

The Siskeudes usage fully mediates the training quality on accountability, whereas the training 
quality before the variable Siskeudes usage shows insignificant results. In this case, the training 
organized by the village government has improved the ability of village apparatus to use Siskeudes. 
Thus, the better the training quality, the better the Siskeudes usage to increase the village fund 
management accountability will be. Stewardship theory reveals that one of the influences on the 
Siskeudes usage is the ability of village officials. Quality training is needed to achieve the set goals to 
have high competence. [39] reveal that the use of Siskeudes ICT plays a mediating part in the quality of 
training and the accountability of the village fund management. Furthermore, [33] and [41] state that 
success in making village financial accountability reports is influenced by the use of the financial system 
and the characteristic of human resources. 

Internal control can indirectly impact the accountability of village fund management through the 
Siskeudes usage as a mediating variable. This means that the Siskeudes usage partially mediates the 
internal control on village accountability. By integrating Siskeudes into the process of managing village 
funds, villages can implement more structured internal controls. Siskeudes allow monitoring of the use 
of village funds. Thus, villages can establish appropriate control measures to reduce the risk of misuse of 
village funds, thereby increasing the level of accountability. This circumstance is accordance with the 
stewardship theory, where village officials are responsible to the community with the aim of the system 
to ensure that the implementation is running smoothly and can provide satisfaction to the community. A 
good control system will optimize the Siskeudes usage, escalating the village fund management 
accountability. According to [33], [41], and [42], internal control system and Siskeudes usage affect 
accountability.  Next, internal control can also minimize the misuse of village funds. 

 
4. Conclusion 

In this work, village apparatus in preparing accountability reports require adequate competence, 
quality training, a good internal control system, and an adequate village financial system. Village 
officials must have competence in directing village funds and be able to prepare accountability reports 
properly, which can improve the village fund management accountability. High competence can be 
achieved with higher education. In addition, competence is formed through training organized by the 
central and local governments. The high quality of human resources will influence the success of 
preparing village fund accountability reports. This level of success must be balanced with the quality of 
human resources. Village officials can improve their skills in preparing accurate and accountable reports 
through effective and specific needs-oriented training.  

The process organizes and manage village funds by legislation and fulfill accountability is trusted 
by an excellent internal control system. The government implements the concept of internal control by 
encouraging legal and regulatory compliance and reporting on managing village funds in a way that can 
be trusted to achieve practical goals. In addition, the Siskeudes usage supports village officials in 
managing village funds and integrated financial reporting to minimize errors or irregularities in village 
fund management. The implementation of the village financial system is an important factor in creating 
accountable financial reports. 

The implication of this research explains that the community fully entrusts the management of 
village funds to the village government. The governments that manage village funds must carry out all 
accountability up to making quality accountability reports. In achieving community welfare, village 
governments must have Siskeudes operator’s competence, training quality, and good control system. To 
achieve good accountability, adequate competence is required from village officials.  
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The village government also provides opportunities for village officials to participate in self-
development so that their competence increases and becomes professional. Increasing the capabilities of 
village officials can create high levels of financial accountability. Accountable financial reports are 
realized by controlling the preparation of these financial reports. To provide accountability reports to 
the community, the village government must streamline the internal control system in the organization. 

Future research can investigate other factors such as budget target clarity, transparency, 
accessibility, and leadership style. Future research can also examine current phenomena by analyzing 
government policies on village accountability. In addition, explore factors that influence smart 
government implementation such as evaluating the use of websites and other service applications. 
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