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Abstract: This study systematically reviews the literature on the socio-economic determinants of 
retirement planning among university lecturers and academic staff. Although retirement preparedness 
has become increasingly important amid demographic change, pension uncertainty, and economic 
volatility, evidence on the factors influencing retirement planning in higher education remains 
fragmented. The review synthesizes existing evidence and identifies the key determinants shaping 
retirement-planning behavior among academics. A systematic literature review guided by the PRISMA 
2020 framework was conducted using Web of Science, Scopus, and Google Scholar. Following the 
application of predefined inclusion and exclusion criteria, 20 empirical studies were retained and analyzed 
through thematic synthesis. The review identified four broad categories of determinants influencing 
retirement planning among university lecturers and academic staff: financial, psychological, demographic, 
and institutional factors. Financial literacy emerged as the most influential determinant, while 
psychological attributes, demographic characteristics, and institutional support also shaped retirement 
preparedness. The findings highlight the multidimensional nature of retirement planning and the 
importance of individual, institutional, psychological, and demographic factors in shaping it. Higher 
education institutions should strengthen retirement-preparedness initiatives through financial education, 
retirement-planning programs, and enhanced pension awareness. The review provides an integrated 
framework for understanding retirement planning among academics and highlights priorities for future 
research and policy development, particularly in developing-country contexts. 
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1. Introduction  

Retirement planning has emerged as an increasingly important global concern, particularly in 
developing economies, where economic instability, inflationary pressures, and fragile pension systems 
often undermine individuals' ability to adequately prepare for life after employment. Within this broader 
context, university lecturers represent a unique professional group whose retirement planning decisions 
are influenced not only by their educational attainment and professional status but also by financial, 
demographic, institutional, and psychological aspects [1-4]. Despite their relatively high levels of 
education and presumed access to information, many academics remain inadequately prepared for 
retirement, leaving them more financially vulnerable and less well-off in later life. 

Globally, retirement systems have undergone significant transformation, shifting from models 
characterized by state provision and defined-benefit schemes towards systems that increasingly emphasize 
individual responsibility and self-reliance. Consequently, individuals are increasingly expected to 
accumulate retirement wealth, make informed investment decisions, and manage financial risks over 
longer retirement horizons. The literature suggests that retirement planning practices vary considerably 
across national contexts, reflecting differences in pension systems, economic conditions, and policy 
environments [1, 5-7]. These findings suggest that retirement planning is not solely an individual 
financial exercise but rather a process shaped by broader institutional and socio-economic conditions. 

https://orcid.org/0009-0001-0713-471X
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In an African context, retirement planning is shaped by pension contributions, superannuation, and 
employee participation, including that of university academic staff, who must participate in such schemes 
to prepare for retirement. Retirement behavior can be influenced by financial aspects such as financial 
literacy, financial self-efficacy, saving behavior, retirement attitudes, and financial capability, which 
consistently emerge as important predictors of retirement preparedness [4, 8-10]. At the same time, 
demographic characteristics such as age, gender, marital status, and income levels, together with 
institutional factors such as pension arrangements, government policies, retirement education programs, 
and employer support, have been shown to influence retirement decision-making in Africa [4, 11, 12]. 
However, the relative importance of these factors remains inconsistent across contexts, suggesting that 
retirement planning behavior is highly sensitive to national economic conditions and institutional 
arrangements. 

The Zimbabwean retirement system comprises the National Pension Scheme, administered by the 
National Social Security Authority (NSSA), as well as occupational and private pension arrangements. 
However, prolonged episodes of hyperinflation, currency instability, and repeated monetary reforms have 
significantly affected the value and reliability of retirement savings. Previous studies have shown that 
hyperinflation severely eroded pension assets and reduced pension benefits to levels substantially below 
expected retirement income [13, 14]. More recent currency reforms have further weakened confidence in 
parts of the pension and insurance sectors by creating uncertainty about the real value of retirement 
benefits [15]. Although retirement planning has attracted considerable international scholarly attention, 
evidence specific to university lecturers remains fragmented, and little is known about how the identified 
determinants operate in economically volatile environments such as Zimbabwe. Against this background, 
it is imperative to conduct a systematic literature review guided by the PRISMA 2020 framework to 
identify socio-economic determinants, theoretical and conceptual gaps, and future directions regarding 
retirement planning and preparedness among university lecturers. The important research questions to 
guide the study are: a) What socio-economic determinants of retirement planning have been identified 
among university lecturers? b) How do financial, demographic, employment, psychological, and social 
determinants influence retirement planning among university lecturers? c) What research gaps and future 
research directions emerge from the literature on retirement planning among university lecturers? 
 

2. Methodology  
2.1. Review Design 

This study adopted a qualitative systematic literature review (SLR) design to identify, evaluate, and 
synthesize existing evidence on the socio-economic determinants of retirement planning among 
university lecturers, with the aim of developing a conceptual framework and future policy direction. An 
SLR was considered appropriate because retirement planning is a multidimensional phenomenon 
influenced by financial, demographic, psychological, and institutional factors that have been examined 
across diverse disciplinary and geographical contexts. The review was guided by the Preferred Reporting 
Items for Systematic Reviews and Meta-Analyses (PRISMA) 2020 framework [16], which provides a 
structured approach for identifying, screening, assessing eligibility, and selecting studies for inclusion.  
 
2.2. Eligibility Criteria  

The eligibility criteria were developed to ensure that only studies directly relevant to the review 
objectives were included in the synthesis. The screening process considered studies examining retirement 
planning, preparedness, or readiness, as well as factors influencing retirement-related decision-making 
among university lecturers, academics, faculty members, and other higher education employees. The 
literature search was completed on 10 August 2026. The inclusion criteria were: 

1) Studies addressing retirement planning, retirement preparedness, or retirement readiness. 
2) University lecturers, academics, faculty members, or higher education employees. 
3) Financial, demographic, psychological, behavioral, institutional, or other socioeconomic 

determinants of retirement planning. 



137 

 

 

Edelweiss Applied Science and Technology 
ISSN: 2576-8484   

Vol. 10, No. 10: 135-159, 2026 
DOI: 10.55214/2576-8484.v10i10.13689 
© 2026 by the author; licensee Learning Gate 

 

4) Peer-reviewed journal articles published in English between 2000 and 2026.  
5) Empirical studies (quantitative, qualitative, or mixed-methods). 
6) Articles available in full text. 

The exclusion criteria were:  
1) Studies focused solely on the general population with no specific relevance to higher education 

employees. 
2) Studies focusing exclusively on retired individuals. 
3) Pension policy studies with no retirement-planning component. 
4) Books, book chapters, theses, dissertations, conference proceedings, editorials, and book reviews. 
5) Non-empirical publications. 
6) Non-English publications. 
7) Studies published before 2000. 
8) Duplicate publications.  

 
2.3. Information Sources  

The literature search was conducted using Web of Science, Scopus, and Google Scholar. Web of 
Science and Scopus were selected as the primary databases because they provide comprehensive coverage 
of peer-reviewed literature across disciplines, while Google Scholar was employed as a supplementary 
search source to enhance retrieval sensitivity and reduce the likelihood of overlooking potentially relevant 
studies not indexed in Web of Science or Scopus [17]. Searches were conducted using combinations of 
keywords related to retirement planning, retirement preparedness, retirement readiness, university 
lecturers, academics, faculty members, higher education employees, financial literacy, financial capability, 
and socio-economic determinants.  
 
2.4. Search Strategy 

A systematic search strategy was developed to identify studies in the selected databases examining 
the socio-economic determinants of retirement planning and preparedness among university lecturers, 
academics, faculty members, and other higher education employees. The search terms were structured 
around three core concepts, namely, retirement planning, academic populations, and socio-economic 
determinants. The first concept included terms such as retirement planning, retirement preparedness, and 
retirement readiness. The second concept focused on the target population and included terms such as 
university lecturers, academics, faculty members, higher education employees, and university staff. The 
third concept captured determinants associated with retirement planning and included terms such as 
financial literacy, financial capability, financial knowledge, financial well-being, income, salary, wealth, 
savings, investments, and economic factors. Boolean operators (AND, OR) and truncation symbols (*) 
were used to combine search terms, expand coverage, and improve retrieval precision. The search string 
used for the Web of Science database was TS=(("retirement planning" OR "retirement preparedness" OR 
"retirement readiness") AND ("university lecturer*" OR academi* OR "faculty member*" OR "higher 
education staff" OR "university staff") AND ("financial literacy" OR "financial wellbeing" OR "financial 
well-being" OR "financial capability" OR "financial knowledge")). The Scopus search string was TITLE-
ABS-KEY(("retirement planning" OR "retirement preparedness" OR "retirement readiness") AND 
("university lecturer*" OR academi* OR "faculty member*" OR "higher education staff") AND ("financial 
literacy" OR "financial wellbeing" OR "financial well-being" OR "financial capability" OR "financial 
knowledge" OR income OR salary OR savings OR investment* OR wealth OR "socio-economic factors" 
OR "economic factors")). The Google Scholar search string was ("retirement planning" OR "retirement 
preparedness" OR "retirement readiness") AND ("financial literacy" OR "financial well-being") AND 
("university lecturers" OR academics OR faculty) AND ("financial literacy" OR "financial well-being"). 
Table 1 presents the search and deduplication results across the three databases.  
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Table 1. 
Search Results and Deduplication. 

Database  Search Focus  Records Retrieved 

Web of Science  Retirement planning + university academics + financial determinants 49 
Scopus  Retirement planning + university academics + socio-economic 

determinants 
30 

Google Scholar  Retirement planning + lecturers + financial literacy + preparedness 27 

Total identified records   106 
Duplicates removed   32 

Records retained for 
screening  

 74 

 
2.5. Study Selection and Screening  

A systematic search of Web of Science, Scopus, and Google Scholar identified 106 records. Following 
the removal of 32 duplicate records, 74 unique records remained for title screening. During title screening, 
31 records were excluded because they were unrelated to retirement planning among university lecturers 
and academic staff and did not address socio-economic determinants. The remaining 43 records 
progressed to abstract screening. After applying the inclusion and exclusion criteria, 23 studies were 
excluded at the abstract screening stage because they focused on non-academic populations, were not 
relevant to determinants of retirement planning, and did not meet the eligibility criteria. Consequently, 
20 studies satisfied the inclusion criteria and were retained for the final synthesis. Figure 1 presents the 
PRISMA flow diagram, clearly illustrating the retrieval and screening processes leading to the final 
inclusion of 20 studies (n = 20), with 4 studies from Nigeria, 4 from the USA, 2 from Sri Lanka, and 1 
study each from Ghana, Saudi Arabia, the Philippines, China, Uganda, Eswatini, Vietnam, Malaysia, 
Pakistan, and Indonesia. Appendix A provides the screening decisions for the 43 records assessed at the 
abstract/full-text eligibility stage.  
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Figure 1. 
PRISMA Flow Diagram. 

 
2.6. Data Extraction 

Data were extracted from all studies that met the inclusion criteria and were retained for the final 
review. To ensure consistency, transparency, and comparability across studies, a standardized data 
extraction matrix was designed to capture study characteristics and evidence relevant to the review 
objectives and research questions. The extracted information included the author(s), year of publication, 
country or study context, study population, sample size, research design, theoretical framework, socio-
economic determinants examined, and the main findings on retirement planning and preparedness. 
Attention was given to determinants associated with retirement-planning behavior among university 
lecturers and academic staff, including financial, demographic, psychological, and institutional factors. 
The data extraction process facilitated the systematic organization and comparison of evidence across the 
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selected studies, enabling the identification of recurring patterns, areas of convergence and divergence, 
and emerging themes within the literature. The extracted data subsequently formed the basis for the 
thematic synthesis presented in the results section. A comprehensive data extraction matrix is provided 
in Appendix C to enhance the transparency and replicability of the review. 
 
2.7. Quality Appraisal  

The methodological quality of the included studies was assessed using the Mixed Methods Appraisal 
Tool (MMAT) version 2018, developed by Hong, et al. [18]. The MMAT was selected because it enables 
the appraisal of qualitative, quantitative, and mixed-methods studies within a single framework, making 
it suitable for reviews that incorporate diverse methodological designs. The appraisal focused on criteria 
relevant to each study design, including the appropriateness of the research design, sampling strategy, 
representativeness of the sample, suitability of measurement instruments, risk of non-response bias, and 
adequacy of analytical procedures. For the mixed-methods study, additional criteria relating to 
methodological integration and the interpretation of findings were considered. To enhance consistency, 
all included studies were appraised using the same framework, and borderline studies were reviewed a 
second time before final classification. Twelve studies met all appraisal criteria and were classified as high 
quality, while eight studies met most criteria and were classified as good quality. No study was assessed 
as being of moderate or low methodological quality. Across the reviewed studies, the most consistent 
strengths included appropriate research designs, adequate sample sizes, valid measurement instruments, 
and suitable analytical techniques. The most frequently observed limitation was insufficient reporting of 
potential non-response bias. Nevertheless, this limitation was not considered substantial enough to 
compromise the overall credibility of the evidence. Overall, the quality appraisal suggests that the 
included studies provide a reliable foundation for synthesizing the socio-economic determinants of 
retirement planning among university lecturers and academic staff. A detailed summary of the appraisal 
process and study-level assessments is provided in Appendix B. 

A thematic synthesis approach was used to analyze the extracted data. Findings from the included 
studies were coded, compared, and grouped by recurring determinants of retirement planning and 
preparedness. Similar determinants were merged into broader categories and synthesized into 
overarching themes. This process generated four major themes: financial, psychological, demographic, 
and institutional determinants. The thematic synthesis facilitated the identification of common patterns, 
relationships, and areas of convergence within the literature. 
 

3. Results  
3.1. Characteristics of Included Studies  

The database search yielded 106 records, of which 32 were identified as duplicates and removed. Of 
the 74 records screened, 54 were excluded during title and abstract screening: 31 at title screening and 
23 at abstract screening. The evidence base is dominated by studies from Nigeria and the United States, 
which contributed the most studies (n = 4 each). The majority of the studies originated from Africa and 
Asia, with 9 and 8 articles, respectively. Despite the importance of retirement planning in Zimbabwe's 
highly volatile economic and pension environment, the systematic review identified no empirical study 
that specifically examined the socio-economic determinants of retirement planning and preparedness 
among Zimbabwean university lecturers. The estimated sample size across the studies was approximately 
7605 participants, with sample sizes ranging from 54 to 1021 respondents. Quantitative research 
dominated the literature at 85%, while qualitative and mixed-methods research each had only one study. 
Most studies were published around 2021 and 2026, indicating increasing scholarly interest in retirement 
planning and preparedness among university lecturers. The population studied included lecturers, 
academic staff, university faculty, and academic employees within higher education institutions.  
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3.2. Financial Determinants of Retirement Planning 
The section sought to answer the research question of which financial factors influence retirement 

planning and preparedness among university lecturers, using a systematic literature review. The financial 
determinants included financial literacy, financial knowledge and capability, and financial self-efficacy; 
savings and investment behavior; and financial planning and retirement preparedness. Financial literacy 
emerged as the strongest and most frequently reported determinant of retirement planning among 
university lecturers. Studies by Mndzebele and Kwenda [4], Maduwansha [3], and Sunarmi, et al. [19] 
indicated that financial literacy, knowledge, capability, self-efficacy, and saving and investment behaviors 
positively influence retirement planning. Ajemunigbohun and Azeez [8] also added that financial 
knowledge and literacy are shaped by attitude, knowledge, and behavior. There were no contradictory 
findings regarding the significance of financial determinants for retirement planning and preparedness 
among university lecturers. Therefore, the financial determinants help individuals understand investment 
options and retirement saving strategies and shape their long-term financial goals. This improves 
retirement preparedness among university lecturers. Financial knowledge and capability go beyond 
financial literacy, encompassing more than a basic understanding of finance. Hence, employees with 
greater financial knowledge about retirement products were better prepared for retirement. They could 
easily translate their knowledge into financial behaviors such as participating in pensions, savings, and 
investments. The findings are consistent with the Intentional Change Theory, which posits that 
behavioral change occurs when individuals have both the intention and the confidence to pursue desired 
outcomes [12]. Individuals who actively engage in financial planning reported greater preparedness for 
post-employment life. This means retirement planning and preparedness do not happen by chance but are 
deliberate financial actions repeated over time.     
 
3.3. Psychological Determinants 

Psychological factors emerged as significant contributors to retirement planning and preparedness 
among university lecturers. The reviewed studies established a strong link between psychological 
determinants and retirement planning. Furthermore, the studies established that spending behavior, past 
problems encountered, and social group support also influence individuals' retirement planning decisions 
[5, 20, 21]. These findings indicate that employees with positive retirement attitudes and strong planning 
intentions are more likely to engage in retirement planning activities. Retirement planning is therefore a 
psychological aspect that influences behaviors and attitudes within surrounding environments, shaping 
how people plan for retirement using various available means.   
 
3.4. Demographic Determinants 

Studies show that age significantly influences retirement planning, whilst gender and marital status 
do not predict retirement preparedness among university academic staff [20]. Studies show that women 
make different planning decisions from men and are therefore less likely to engage in retirement planning 
activities [5]. Women who engaged in financial retirement planning were more likely to choose defined-
benefit pension schemes, which are readily available from their institutions, and this was mostly the case 
among older women. Also, family responsibilities and parental influence affected long-term financial 
planning decisions, such as savings and investments. The results show that financial literacy and 
knowledge alone do not lead to retirement preparedness; other factors also contribute. This highlights 
the need for university lecturers of different genders to complement their career advancement with 
deliberate retirement-planning strategies to lead a comfortable life post-retirement.  
 
3.5. Institutional Determinants 

Institutional determinants received relatively limited attention in the reviewed literature. Research 
focusing on government policy, retirement systems, and university employment contexts suggested that 
institutional support plays an important role in retirement preparedness [6, 22, 23]. Pension fund choice 
[24], retirement behavior, financial planning, provident fund, tertiary education [21], institutional 
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context, pension-plan characteristics [5], superannuation [22], and government policy [12] are all terms 
that suggest the involvement of a third party in the retirement planning and preparedness decisions of 
university lecturers. The literature indicates that access to retirement education, pension information, and 
formal retirement-planning programs, such as savings and investment programs, encourages employees 
to engage in retirement preparation. University employers and administrators, therefore, have an 
important role in supporting retirement readiness through awareness initiatives, employer-sponsored 
financial schemes, and employee financial education programs. Furthermore, financial and demographic 
factors alone cannot produce a successful retirement plan for university lecturers; there is a need for high-
quality institutional support to improve their post-retirement livelihoods.  
 
3.6. Theoretical Implications of the Review 

While the reviewed studies draw on the Theory of Planned Behavior, the Social Cognitive Theory, 
the Life Cycle Theory, and financial preparedness models, no dominant integrative framework explains 
retirement planning and preparedness among university lecturers. The review identified several theories 
used in the studies, including the Theory of Planned Behavior, the Social Cognitive Theory, the Life Cycle 
Theory, the Intention Change Theory, the Financial Socialization Theory, the Role Theory, the Prospect 
Theory, the Goal Setting Theory, the Continuity Theory, and the Disengagement Theory [1, 6, 8, 9, 11, 
12, 25]. The Theory of Planned Behavior is useful in informing retirement attitudes, planning intentions, 
perceived self-efficacy, and savings and investment behaviors. The Life Cycle Theory also informs 
characteristics such as age, income, marital status, parental influence, savings, wealth accumulation, 
retirement timing, and long-term financial planning. 
 
3.7. Conceptual Themes Emerging from the Review 

The systematic review identified four broad categories of determinants. These categories form the 
conceptual framework, which proposes that retirement planning among university lecturers is influenced 
by four interrelated domains of determinants: financial, demographic, psychological, and institutional. 
Financial determinants capture the extent to which lecturers possess the knowledge, capability, and 
behaviors required to make informed retirement decisions [2-4, 11, 19]. Demographic determinants 
reflect individual and employment characteristics that may shape retirement-planning priorities and 
capacity [5, 20]. Psychological determinants encompass attitudes, anxiety, intentions, and self-efficacy 
associated with retirement preparation [1, 11, 25]. Institutional determinants represent the broader 
policy, pension, employer, and educational environment within which retirement decisions are made [6, 
22, 26]. Collectively, these determinants are expected to influence the extent to which university lecturers 
engage in effective retirement planning and achieve retirement preparedness. Furthermore, university 
lecturers should possess the personal drive to learn, acquire knowledge, deliberately plan for retirement, 
and prepare for the future. The conceptual framework is shown below.  
 
Financial Determinants 

• Financial literacy 

• Financial capability 

• Saving/investment behavior 

• Retirement planning 

• Retirement preparedness  
 

 
Demographic Determinants 

• Age 

• Gender 

• Marital status 
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• Employment characteristics 
 

 
Psychological Determinants 

• Retirement attitudes 

• Retirement anxiety 

• Planning intention 

• Self-efficacy 
 
 
Institutional Determinants 

• Government policy 

• Pension systems 

• Employer support 

• Retirement education programs 
 
 
Financial Preparedness 

• Financial knowledge  

• Financial self-efficacy  

• Financial savings and investments 
 
3.8. Summary of Findings 

Overall, the review evidence indicates that financial literacy, financial capability, retirement attitudes, 
demographic characteristics, and institutional support are among the most frequently identified 
determinants of retirement planning and retirement preparedness among university lecturers and 
academic staff. Although psychological factors have received limited attention in the literature, studies 
have revealed important aspects of the socioeconomic determinants of retirement planning among 
university lecturers. Four themes were identified to inform the conceptual framework and guide future 
studies and policy directions. The synthesis suggests that retirement planning among university lecturers 
is a multidimensional phenomenon requiring interventions at both the individual and institutional levels. 
Effective retirement preparedness depends not only on financial knowledge and capability but also on 
supportive environments that encourage long-term planning behavior. 
 

4. Discussion 
4.1. Financial Determinants as the Dominant Drivers of Retirement Planning 

Retirement planning among university lecturers is a multidimensional process in which financial 
literacy, capability, and behavior interact with demographic characteristics and psychological dispositions 
within an institutional environment. However, the existing evidence is geographically concentrated and 
theoretically fragmented, with no empirical evidence identified from Zimbabwe. Given Zimbabwe's 
distinctive history of inflation, currency instability, and pension-sector disruption, this absence represents 
a significant contextual and research gap. The findings further lead us to conclude that the ability to 
understand financial concepts and make informed financial decisions plays a central role in the retirement 
planning and preparedness of university lecturers. Equally, retirement planning and preparedness 
fundamentally involve long-term financial decision-making and the accumulation of resources required 
to maintain well-being after retirement. Financial capability, literacy, and knowledge serve as direct 
determinants and enabling factors that influence retirement planning and preparedness behaviors. The 
prominence of financial literacy reflects broader changes in retirement systems globally. The global trend 
now tilts towards individual retirement planning and preparedness rather than institutional 
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arrangements. The consistency of this finding across diverse geographical contexts suggests that financial 
literacy represents a universal determinant of retirement planning, regardless of country-specific 
differences in pension systems.  
 
4.2. Influence of Demographic Characteristics 

Demographic factors were found to exert significant influence on retirement preparedness. The 
results showed that demographic factors significantly influenced retirement planning and preparedness 
among university lecturers. The different influences of demographic factors on retirement planning and 
preparedness decisions suggest that life has no prescribed formula. Today, age is determined, and the next 
day, education and marital status are. Despite the educational levels of university lecturers, the literature 
still points to the lack of financial preparedness among the majority of them. This is a testament to the 
different demographic preferences among individuals; what matters to one may not matter to the other.  
 
4.3. The Role of Psychological Factors in Retirement Preparedness 

Psychological determinants also play an important part in retirement planning and preparedness 
among university lecturers. Retirement planning and preparedness have been revealed to be 
multidimensional and cannot be explained by a single factor. Relationships, social groupings, parental 
influence, and problems faced previously shape retirement behaviours and attitudes. Education, age, and 
marital status may not influence an individual who has suffered investment losses due to unstable 
economic conditions, currency fluctuations, or changes in government policies affecting pension 
contributions and payouts.  
 
4.4. Institutional Support and Retirement Planning 

Lastly, institutional determinants have received attention, but not as much as other determinants. 
Nations have retirement strategies that cater to all employees, including university lecturers. It is up to 
the lecturers to take up the schemes or not. However, there is a need for thorough knowledge transfer 
during lectures so that they understand retirement planning from financial, demographic, psychological, 
and institutional perspectives. Some nations have pre-arranged pension plans in which every retiree 
receives similar amounts regardless of accumulated wealth or social status. Such individuals cannot be 
included in the group of those who should and must plan and prepare for retirement to have a comfortable 
future. There is also a need for these countries to ensure the strategy's sustainability so that debates are 
not triggered by it. Developing nations are most affected by retirement planning and preparedness due 
to fluctuating governance issues.   
 
4.5. Research Gaps 

Despite growing scholarly interest in retirement planning and preparedness among university 
lecturers, several important gaps remain in the literature. First, a significant geographical gap exists, as 
none of the reviewed studies specifically examined university lecturers in Zimbabwe, despite the country's 
unique economic environment, characterized by inflationary pressures, pension uncertainty, and income 
volatility. Second, the evidence base is dominated by quantitative studies, with limited use of qualitative 
or mixed-methods approaches to capture the dynamic nature of retirement planning and preparedness 
over time. Third, existing research has largely focused on individual financial determinants, particularly 
financial literacy, while institutional factors such as employer-sponsored retirement education, pension 
governance, organizational support, and policy interventions remain underexplored. Furthermore, 
psychological determinants, including retirement attitudes, self-efficacy, future orientation, goal clarity, 
and retirement anxiety, have received comparatively less attention despite their potential role in 
explaining the gap between financial knowledge and retirement behavior. Finally, many studies have 
examined heterogeneous groups of employees rather than university lecturers specifically, thereby 
limiting understanding of the retirement-planning experiences of academics as a distinct professional 
group. These gaps indicate the need for context-specific, theoretically informed, and methodologically 
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diverse studies examining retirement planning and preparedness among university lecturers in 
developing economies, particularly in Zimbabwe. 
 

5. Implications for Higher Education Policy 
The findings of this review suggest that retirement preparedness among university lecturers is 

influenced by a combination of financial, psychological, demographic, and institutional factors, with 
financial literacy emerging as the most consistent determinant. Consequently, universities should move 
beyond treating retirement planning as solely an individual responsibility and adopt a more proactive role 
in supporting employees throughout their careers. This could include providing ongoing financial 
education, retirement-planning workshops, access to financial advisory services, and retirement 
counseling programs to improve both financial knowledge and confidence in making retirement decisions. 
The review further indicates that effective retirement planning requires more than financial knowledge 
alone. Psychological factors such as self-efficacy, retirement attitudes, future orientation, and goal clarity 
play a pivotal role in translating knowledge into retirement-planning behavior. In addition, higher 
education institutions should develop holistic retirement support programs that integrate financial 
education, career transition planning, and psychosocial support. As a result, retirement interventions 
should be tailored to different career stages, recognizing that early-career academics may require support 
in developing saving habits, while senior academics may benefit from guidance on pension optimization 
and post-retirement income security. The review findings are particularly relevant for developing 
countries such as Zimbabwe, where economic uncertainty, inflation, and pension insecurity may 
undermine retirement preparedness even among financially knowledgeable employees. In such contexts, 
universities and pension administrators should integrate and strengthen retirement communication 
strategies, improve access to retirement information, and promote diversified retirement-saving options 
that extend beyond traditional pension schemes. Jointly, these measures may enhance retirement 
readiness and financial well-being among academic staff. None of the studies reviewed focused specifically 
on Zimbabwean university lecturers, despite the country's unique economic and pension environment. 
This absence of context-specific evidence limits policymakers' and university administrators' ability to 
design interventions that sufficiently reflect the realities faced by university lecturers in Zimbabwe. As a 
result, current policy recommendations are largely informed by international findings that may not be 
fully transmissible to the Zimbabwean context. The lack of Zimbabwean studies, therefore, represents 
both a limitation in the existing literature and a strong justification for future research. Generating 
empirical evidence on retirement planning among Zimbabwean university lecturers would contribute to 
scholarly knowledge and provide a foundation for more effective institutional and policy interventions in 
higher education institutions. 
 

6. Future Research Directions 
Although retirement planning has received growing scholarly attention, several gaps remain in the 

literature. First, most studies included in this review employed quantitative research designs, with 
relatively limited use of qualitative and mixed-methods approaches. Future studies should adopt 
qualitative and longitudinal designs to provide deeper insights into how university lecturers perceive, 
experience, and prepare for retirement throughout their careers, with a focus on their financial knowledge 
and literacy. Second, the literature is geographically concentrated in a limited number of countries, with 
relatively few studies conducted in developing economies experiencing economic instability and pension-
sector uncertainty, such as Zimbabwe. Given the unique economic conditions, further research is needed 
to examine how inflation, currency instability, pension reforms, and labor-market volatility influence 
retirement-planning behavior among academics. Third, while financial literacy emerged as the most 
frequently studied determinant of retirement planning, less attention has been devoted to institutional 
determinants such as university retirement-support programs, pension communication strategies, 
financial counseling services, and organizational retirement policies. Further research should examine the 
role of higher education institutions in supporting retirement preparedness and evaluate the effectiveness 
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of institutional interventions to improve retirement planning outcomes. The findings also reveal a need 
for further research on psychological determinants of retirement planning. Variables such as retirement 
anxiety, future time perspective, retirement goal clarity, and financial self-efficacy were found to influence 
retirement preparedness, yet these factors remain underexplored compared with financial determinants. 
Additional studies are therefore needed to examine the interaction between psychological and financial 
factors in shaping retirement-planning behavior among university lecturers. Finally, future research 
should investigate the combined influence of financial, demographic, psychological, and institutional 
factors using integrative theoretical frameworks. Such studies would contribute to a more comprehensive 
understanding of retirement planning among university lecturers and academic staff and support the 
development of evidence-based institutional policies to improve retirement preparedness. 
 

7. Conclusion 
This systematic literature review synthesized evidence on the socio-economic determinants of 

retirement planning and preparedness among university lecturers. The findings indicate that retirement 
preparedness is shaped by a combination of financial, psychological, demographic, and institutional 
factors. The review highlights that effective retirement planning extends beyond financial knowledge 
alone and requires supportive demographic and institutional environments, as well as positive behavioral 
and psychological attributes, to be successful. These findings underscore the need for universities, 
policymakers, and pension administrators to strengthen retirement education, financial literacy 
initiatives, and retirement-support programs to enhance the retirement readiness of academic staff. 
Importantly, the review identified a specific and significant research gap concerning Zimbabwean 
university lecturers. This gap limits understanding of retirement-planning behavior within a context 
characterized by economic uncertainty, inflation, and pension insecurity. Consequently, there is a need for 
context-specific research and policy interventions that reflect the realities of higher education employees 
in Zimbabwe. Overall, the review contributes to the literature by providing an integrated understanding 
of the determinants of retirement planning and by highlighting areas for future research and policy 
development to improve retirement preparedness among university lecturers. 
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APPENDIXES  
 
Appendix A. 
Screening Decisions. 

No.  Author/Year Country 
/Context 

Population Study design Key 
determinants 

Key findings  Theory  Quality 
appraisal  

1.  Adamu and 
Sheela [24] 

Nigeria  Academic and non-
academic staff (n = 
256) 

Quantitative  Pension fund 
choice 

A significant positive relationship between 
PFA compliance with PRA 2014 and 
employee choice underscores the 
importance of regulatory adherence in 
influencing employee decisions. Conversely, 
demographic factors such as age, gender, 
education, and monthly salary did not 
significantly affect PFA selection. 

None.  Abstract 
only. 
Borderline 
article.  

2.  Adejumo and 
Killian [11] 

Nigeria  Lecturers (n=54) Quantitative  Career 
satisfaction, 
retirement 
planning  

Lecturers demonstrated moderate levels of 
retirement adjustment and life adaptation. 
Career satisfaction and retirement planning 
significantly predicted life adjustment 
strategies, with resilience and positive 
reframing identified as the most prominent 
coping mechanisms. 

Role Theory, 
Continuity 
Theory, and 
Disengagement 
Theory 

Accept for 
final 
inclusion.  

3.  Ahmad, et al. 
[27] 

USA Medical residents 
and fellows (USA) 
(n = 422) 
 

Cross-
sectional 
Survey  

Financial 
literacy, debt, 
financial 
attitudes, 
retirement 
savings 
 

Participants exhibited low financial literacy, 
high educational debt, and low retirement 
savings. Greater financial knowledge was 
associated with higher investment risk 
tolerance and improved financial 
preparedness. 

None.  Borderline 
article.  

4.  Ahmmed, et al. 
[28] 

USA U.S. adults from 
the 2018 National 
Financial 
Capability Study 

Quantitative  Financial 
education, 
education 
source, 
perceived 
quality of 
education 

Participation in financial education and a 
higher perceived quality of financial 
education were positively associated with 
employer-sponsored retirement plan 
participation. 

None.  Wrong 
population. 
Rejected. 

5.  Ajemunigbohun 
and Azeez [8] 

Nigeria Lecturers (n = 
273) 

Quantitative Financial 
attitude, 
financial 
behavior, 
financial 
confidence, 
financial 

The regression analysis indicated a 
substantial effect of financial literacy factors 
on retirement planning (Adjusted R2 = 

.69). Financial attitude (β = .477, p> .05) 
did not have a significant effect. These 
results emphasize the pivotal role of 
financial literacy, particularly attitude, 

Prospect 
theory, theory 
of planned 
behavior  

Accept.  
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knowledge, 
retirement 
planning 

knowledge, and behavior, in shaping 
retirement planning among lecturers. 

6.  Alessie, et al. 
[29] 

Netherlands  Employees  Household 
Survey  

Financial 
sophistication, 
retirement 
planning. 

We find a positive causal effect of financial 
literacy on retirement preparation. Using 
the panel feature of our dataset, we show 
that financial knowledge positively affects 
retirement planning. 

None  Wrong 
population. 
Reject.  

7.  Alles, et al. [21] Sri Lanka  Academic & 
administrative 
faculty members (n 
= 300) 

Quantitative 
descriptive 
survey design  

Retirement 
Behavior, 
Financial 
Planning, 
Provident Fund, 
Tertiary 
Education 

Awareness, availability of financial planning 
options, concerns, and attitudes all have a 
significant impact on retirement financial 
planning. 

None  Borderline 
article.  

8.  Amani [30] Tanzania Academics Qualitative Retirement 
planning 
perspectives 

No fixed time for employees to start 
preparing for retirement, 

Abstract only, 
no access to 
full text.  

Abstract 
only. Reject.  

9.  Boisclair, et al. 
[31] 

Canada  Employees (n = 
6911) 

Survey  Retirement 
planning 
Canada 

Retirement planning is strongly associated 
with financial literacy; those who answered 
all three financial literacy questions 
correctly are 10 percentage points more 
likely to have retirement savings. 

None.  Wrong 
population. 
Reject.  

10.  Bucher-Koenen 
and Lusardi 
[32] 

Germany  Women, less 
educated, East 
German residents  

Quantitative  Financial 
sophistication, 
retirement 
planning, life-
cycle savings, 
financial 
education 

Financial knowledge positively impacts 
retirement planning. 

None  Wrong 
population. 
Reject.  

11.  Clark, et al. [5] USA University faculty 
members  
 

Quantitative  Age, gender, 
race, 
institutional 
context, 
pension-plan 
characteristics 

Older, female, and non-white faculty were 
more likely to select defined benefit pension 
plans. Pension choices varied across 
institutional contexts, and participation in 
defined-benefit plans declined over time.  

None.  Accept.  

12.  Clark, et al. [5] USA  Employees (n = 
1500) 

Quantitative  Financial 
literacy, 
retirement 
plans, and 
economic well-
being  

Controlling for basic demographics and 
wealth, we find that misconceptions about 
eligibility ages and plan generosity 
influence workers’ expected age of 
retirement. Although retirement-related 
decisions will affect workers’ well-being for 
the remainder of their lifetimes, many do 

None. Wrong 
population. 
Reject.  
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not possess enough basic financial 
knowledge to confidently make optimal 
choices. 

13.  Crossan, et al. 
[33] 

New Zealand  General adult 
population  

Quantitative  Financial 
literacy, 
retirement 
planning, and 
financial 
education 

While the financial knowledge level of 

Māori people is generally lower than that 

of non-Māori (controlling for demographic 
and economic factors), there is little 
difference in the financial knowledge of the 

people of Ngāi Tahu and other New 
Zealanders. Finally, the analysis finds 
financial literacy (defined as getting all 
three test questions correct) is not 
significantly associated with thinking about 
planning for retirement ‘a lot’, although it 
appears to be significant for other measures 
of financial achievement. 

None. Wrong 
population. 
Reject.  

14.  Dampson [22] Ghana Academic staff (n 
= 500) 

Mixed 
methods  

Retirement, 
Academic, 
Lecturers, 
Universities, 
Superannuation 

Most of the academic staff do not 
adequately prepare for retirement because 
they lack financial management and 
investment skills. 

None  Accept.  

15.  Dulebohn and 
Murray [7] 

USA Higher education 
employees (n = 
795) 

Quantitative  Retirement; 
decision-
making; risk-
taking; savings 
behavior; 
pensions. 

An attitudinal preference for risk and a 
perception of opportunity served as 
mediators in the relationships between 
employees’ dispositional characteristics and 
their retirement savings behavior. 

None.  Accept.  

16.  Eberhardt, et al. 
[34] 

Netherlands  Employees (n = 
583) 

Quantitative  Information 
search, 
Engagement, 
Retirement, 
Pensions, 
Financial well-
being 

Beliefs, such as perceived susceptibility, 
severity, benefits, barriers, and self-efficacy, 
together with trust and retirement anxiety, 
explain people’s search for pension 
information. These factors can be used to 
define three clear, actionable consumer 
segments. 

None.  Wrong 
population. 
Reject. 

17.  Faustino, et al. 
[35] 

Philippines  Filipino teachers 
(n = 152) 
 

Discrete 
Choice 
Estimation 
 

Retirement 
preferences, 
investment, 
travel, part-time 
work 
 

Investment was the most preferred 
retirement option, while part-time 
employment was the least preferred. 
Financial security considerations strongly 
influenced retirement preferences. 
 

None.  Wrong 
population. 
Reject. 
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18.  Ghadwan, et al. 
[12] 

Saudi Arabia  Public university 
employees  

(n = 525) 

Quantitative  financial 
planning for 
retirement, 
financial self-
efficacy, 
retirement goal 
clarity, 
government 
policy 

Financial self-efficacy, retirement goal 
clarity, and government policy significantly 
impact financial planning for retirement. 

Intention 
Change Theory 

Accept.  

19.  Ghadwan, et al. 
[12] 

Saudi Arabia  Employees (n = 
525) 

Quantitative  Financial 
planning for 
retirement, 
financial 
literacy, 
financial risk 
tolerance, 
culture, and 
intentional 
change theory 

Significant influence of basic financial 
literacy, financial risk tolerance, and culture 
on financial planning for retirement.  

Intentional 
Change Theory 

Wrong 
population. 
Reject. 

20.  Gumarac [2] Philippines Regular staff, 
academic 
employees (n = 
371) 

Quantitative  Spending 
behavior, 
Problems 
encountered, 
financial 
knowledge, and 
employees 

Employees generally spend cautiously and 
face few financial problems, yet they 
possess considerable financial 
understanding. There was a noticeable link 
between how they spend and the problems 
they face. A strong connection was 
observed between their financial knowledge 
and spending habits. However, the link 
between the financial issues they face and 
their knowledge of finances was weaker. 

None.  Accept.  

21.  Guo, et al. [1] China University faculty 
members (n = 514) 

Quantitative Psychological 
factors 

Perceived financial knowledge 
demonstrated the strongest positive 
influence on retirement planning intention, 
followed by future time perspective and 
social group support, with retirement 
planning intention as a mediator. 

Theory of 
Planned 
Behavior, 
Social 
Cognitive 
Theory   

Accept.  

22.  Hershey and 
Mowen [36] 

USA Employees (n = 
230)  

Quantitative  Retirement 
planning, 
financial 
planning, 
personality, 
knowledge, 
future time 
perspective  

Financial knowledge and psychological 
characteristics significantly predict 
retirement preparedness and retirement 
planning behavior. Individuals with 
stronger future orientation demonstrated 
greater retirement preparedness 

Psychological 
model of 
financial 
preparedness 
for retirement; 
integrates 
personality 
traits, future 

Wrong 
population. 
Reject. 
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time 
perspective, 
and financial 
knowledge. 

23.  Hibbert, et al. 
[26] 

USA University finance 
and English 
professors (USA) 
 

Comparative 
survey design  

Financial 
education, 
retirement 
portfolio 
management 
 

Individuals with stronger financial 
education demonstrated more active 
management of retirement portfolios, 
allocated more assets to equities, and 
avoided naïve diversification strategies. 

Financial 
Education and 
Retirement 
Savings 
Management 
Framework 
(Behavioral 
Finance 
perspective). 

Accept.  

24.  Keryne and 
Jason [9] 

Uganda  Faculty academic 
staff (n = 298) 

Quantitative  Financial 
literacy, 
Financial skills, 
Life cycle 
theory, 
Retirement 
attitude, 
Retirement 
preparedness. 

Financial knowledge and financial behavior 
are key determinants of retirement 
preparedness, while financial skills have no 
significant direct impact. Retirement 
attitude partially mediates this relationship. 

Life Cycle 
Theory, 
Theory of 
Planned 
Behaviour 

Accept.  

25.  Kumar, et al. 
[37] 

Not known.  Retirement-
planning 
stakeholders and 
experts 
 

Quantitative  Financial 
literacy, income, 
education, 
gender, marital 
status, 
dependents, 
policy factors, 
psychological 
and cultural 
factors 

The study identified and ranked 15 barriers 
to retirement planning. Financial literacy, 
income, education, psychological factors, 
policy regulation, and goal clarity emerged 
as important barriers to the adoption of 
retirement planning. 

Interpretive 
Structural 
Modeling 
(ISM) 
Framework for 
Retirement 
Planning 
Barriers. 

Wrong 
population. 
Reject.  

26.  Li, et al. [38] USA Middle-aged and 
older adults in the 
United States (n = 
1281) 
 

Quantitative 
2010 Health & 
Retirement 
Study 

Pension type, 
financial 
literacy, gender 
 

Individuals enrolled in defined contribution 
pension plans demonstrated higher 
financial literacy than those with only 
defined benefit plans. Exposure to 
retirement-related financial decisions was 
associated with greater financial 
knowledge. 

Financial 
Literacy and 
Pension 
Participation 
Framework 
(implicit 
Human Capital 
perspective). 

Wrong 
population. 
Reject.  

27.  Lusardi and 
Mitchell [39] 

USA US. Adults Quantitative  Financial 
literacy, 
demographics, 

Higher financial literacy was associated 
with a greater likelihood of retirement 
planning. Financial literacy levels were 

Financial 
Literacy and 
Retirement 

Wrong 
population. 
Reject.  
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and retirement 
planning 
 

lowest among younger individuals, women, 
less-educated respondents, Hispanics, and 
African Americans. 

Planning 
Framework 
(Human 
Capital 
perspective). 

28.  Maduwansha 
[3] 

Sri Lanka  University 
Academics (n = 
420) 

Quantitative  Financial 
behavior, 
financial 
literacy, 
financial 
attitude, 
financial self-
efficacy, 
university 
academics 

Financial self-efficacy, financial literacy, and 
financial attitude have significant positive 
effects on financial behavior. Among them, 
financial self-efficacy was identified as the 
most influential predictor. 

None  Accept.  

29.  Mancebón and 
Ximénez-de-
Embún [40] 

Spain  Adult population 
in Spain  

Quantitative 
Survey  

Financial 
literacy, 
retirement 
planning, 
pension 
participation, 
asset ownership 

Higher financial literacy was associated 
with greater retirement-planning activity, 
ownership of retirement-related assets, and 
participation in private pension schemes. 

Financial 
Literacy–
Retirement 
Planning 
Framework (no 
explicit theory 
stated). 

Wrong 
population. 
Reject. 

30.  Mndzebele and 
Kwenda [4] 

Eswatini Academic staff (n 
= 144) 

Quantitative financial 
literacy; 
retirement; 
preparedness 
plan; academic 

Only knowledge of financial instruments 
significantly influences financial retirement 
preparedness for retirement 

Financial 
Literacy–
Retirement 
Preparedness 
Framework (no 
explicit theory 
stated). 

Accept.  

31.  Garabato Moure 
[41] 

Chile  Chilean adults  Quantitative 
survey  

Financial 
literacy, 
retirement 
planning, 
pension 
knowledge 

Financial literacy was significantly 
associated with retirement planning among 
Chilean adults. The study found generally 
low levels of financial knowledge and 
retirement planning, indicating that 
improved financial education may enhance 
retirement preparedness. 

Financial 
Literacy-
Retirement 
Planning 
Framework (no 
explicit theory 
stated) 

Wrong 
population. 
Reject. 

32.  Nguyen, et al. 
[6] 

Vietnam Sport lecturers 
(n = 238) 

Quantitative Retirement 
Planning, 
Financial 
Knowledge, 
Risk Perception, 
Theory of 
Planned 

While saving intention and risk perception 
are the most significant predictors of actual 
saving behavior, the relationship with 
perceived behavioral control is not 
statistically significant. Financial 
knowledge demonstrates substantial 
indirect effects on saving behavior through 

Theory of 
Planned 
Behavior  

Accept.  
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Behavior, Sport 
Lecturers 

both attitude and perceived behavioral 
control pathways. Risk perception has a 
direct effect on saving behavior but not on 
saving intention. 

33.  Oggero, et al. 
[42] 

Italy  Italian adults 
 

Survey  Financial 
literacy, pension 
knowledge, and 
institutional 
knowledge 

Financial literacy and pension knowledge 
were positively associated with support for 
pension reforms. Greater knowledge 
improved understanding of pension system 
sustainability challenges. 

Financial 
Literacy and 
Pension 
Knowledge 
Framework (no 
explicit theory 
stated) 

Wrong 
population. 
Reject.  

34.  Park and Martin 
[43] 

USA NLSY participants 
 

Quantitative  Risk tolerance, 
financial 
literacy, income, 
savings, debt 

Financial literacy, risk tolerance, income, 
and savings positively influenced 
retirement planning, while debt had no 
significant effect. 

Attribution 
Theory 
 

Wrong 
population. 
Reject.  

35.  Berahim @ Ab 
Rahman, et al. 
[44] 

Malaysia Academic and non-
academic staff at a 
Malaysian public 
university 

Quantitative Health, job 
environment, 
and financial 
planning 
 

Health and financial planning significantly 
influenced retirement planning, while the 
job environment showed a weaker 
influence. 

None.  Borderline 
article.  

36.  Rasiah, et al. 
[45] 

Malaysia Working adults Quantitative Retirement 
preparedness 
determinants 

  This is a 
chapter of a 
book. Reject. 

37.  Ren and Lim 
[46] 

China Gender-based 
multigroup 

Quantitative  gender gap; risk 
tolerance; 
subjective 
financial 
literacy; future 
time 
perspective; 
retirement 
planning 

Future time perspective and subjective 
financial literacy positively influence 
retirement financial planning across all 
gender groups. Notably, we found no 
significant gender gap in retirement 
planning behavior. 

None.  Wrong 
population. 
Reject.  

38.  Rupeika-Apoga 
and Priede [47] 

Estonia, 
Latvia, and 
Lithuania 

Adults in Estonia, 
Latvia, and 
Lithuania (n = 
525) 
 

Survey  Financial 
literacy, 
financial 
product 
ownership, and 
confidence in 
financial 
advisers 

Higher financial literacy, ownership of 
financial products, and confidence in 
financial advisers were associated with 
stronger retirement readiness and 
improved retirement outcomes. 

No explicit 
theory stated; 
financial 
literacy and 
retirement-
readiness 
framework. 

Wrong 
population. 
Reject.  

39.  Saeed and 
Sarwar [23] 

Pakistan Academic staff 
from public sector 

Survey, factor 
analysis, 
regression 

Social factors, 
financial factors, 

Financial issues had a stronger influence on 
retirement planning than social issues. Goal 
clarity, financial preparation, optimism, and 

No explicit 
theory was 
stated; the 

Accept.  
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universities (n = 
254) 

 and retirement 
planning 
 

investment beliefs were important financial 
determinants, while planning, training, and 
confidence were key retirement-planning 
dimensions. 

social and 
financial 
determinants 
framework.  

40.  Sharma, et al. 
[10] 

Not known  University 
educators/teachers 
(n = 577)  

Quantitative 
empirical 
review  

Retirement 
planning, 
financial 
attitude, 
financial 
knowledge, and 
financial 
behavior 

Financial capability accounted for 62% of 
the variance in retirement planning, while 
financial knowledge, attitude, and behavior 
together explained 68% of the variance, 
with financial knowledge being the most 
significant predictor. 

None.  Accept.  

41.  Sunarmi, et al. 
[19] 

Indonesia  University 
lecturers (n = 310) 

Quantitative  Financial 
Literacy; 
Financial 
Behavior; 
Retirement 
Planning; 
Financial Well-
Being; Private 
University 
Lecturers; 

Lecturers with higher income levels, better 
financial knowledge, and healthier financial 
management practices tend to experience 
greater financial well-being. These findings 
highlight the importance of both economic 
resources and financial capability in shaping 
individual financial outcomes 

None. Accept.  

42.  Ugwu, et al. 
[25] 

Nigeria  University 
academics (n = 
926)  

Quantitative  retirement 
anxiety; 
parental 
influence; 
retirement goal 
clarity; 
retirement 
saving 
behaviour; civil 
servants; 
Tertiary 
institutions 

Parental influence was found to be a 
significant predictor of retirement anxiety. 
Contrary to expectations, retirement goal 
clarity and saving behavior serially 
mediated the relationship between parental 
influence and retirement anxiety 

Financial 
socialization 
and goal-
setting theory  

Accept.  

43.  Uzorka, et al. 
[20] 

Nigeria University 
academic staff (n = 
1021) 

Quantitative Demographic 
predictors, 
Retirement, 
Preparedness, 
University 
Academic Staff 

Age predicted retirement preparedness 
among university academic staff to a great 
extent; gender and marital status did not 
predict retirement preparedness among 
university academic staff 

None.  Accept.  
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Appendix B1. 
Criterion for Assessment. 

Criterion  Score 
Clear research objective  1 

Appropriate study design  1 

Sampling strategy clearly described  1 
Adequate sample size  1 

Data collection methods valid and reliable  1 
Statistical analysis appropriate  1 

Results clearly reported  1 
Conclusions supported by findings  1 

Total possible score  8 

 
Appendix B2. 
Summary of Appraisal Process. 

Author/year Objective Design Sampling Sample size Data collection Analysis Findings Conclusions Quality 
Adejumo and Killian [11] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Ajemunigbohun and Azeez [8] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Clark, et al. [5] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Dampson [22] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Dulebohn and Murray [7] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Ghadwan, et al. [12] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Gumarac [2] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Guo, et al. [1] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Hibbert, et al. [26] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Keryne and Jason [9] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Maduwansha [3] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Mndzebele and Kwenda [4] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Nguyen, et al. [6] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Saeed and Sarwar [23] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Sharma, et al. [10] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Sunarmi, et al. [19] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

Ugwu, et al. [25] ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ High 

 
Appendix C. 
Data Extraction Matrix/Final Inclusion. 

Author  Country  Population  Study design  Determinants  Key findings  Theme 
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Adejumo and 
Killian [11] 

Nigeria  
Lecturers (n=54) Quantitative 

Career satisfaction, 
retirement planning 

Career satisfaction and retirement planning significantly 
predicted life adjustment strategies; resilience and positive 
reframing were prominent coping strategies 

Occupational / 
Retirement 
Preparedness 

Ajemunigbohun 
and Azeez [8] 

Nigeria Lecturers 
(n=273) 

Quantitative Financial attitude, 
knowledge, 
confidence, behavior 

Financial literacy factors significantly influenced retirement 
planning 

Financial 
literacy  

Alles, et al. [21] Sri Lanka Academic and 
administrative 
staff (n=300) 

Quantitative Awareness, attitudes, 
financial planning 

Awareness, attitudes, concerns, and financial planning options 
significantly affected retirement planning.  

Financial / 
Retirement 
Preparedness 

Dampson [22] Ghana Academic staff 
(n=500) 

Mixed 
Methods 

Financial 
management, 
investment skills 

Many academic staff lacked adequate retirement preparation 
because of poor financial management and investment skills. 

Financial 

Dulebohn and 
Murray [7] 

USA Higher 
education 
employees 
(n=795) 

Quantitative Risk-taking, savings 
behavior, pensions Risk preference and opportunity perception influenced 

retirement savings behavior. 

Financial / 
Retirement 
Preparedness 

Ghadwan, et al. 
[12] 

Saudi Arabia Public university 
employees 
(n=525) 

Quantitative Financial self-
efficacy, goal clarity, 
government policy 

Financial self-efficacy, retirement goal clarity, and 
government policy significantly influenced retirement 
planning.  

Financial / 
Institutional 

Gumarac [2] Philippines Academic and 
non-academic 
staff (n=371) 

Quantitative Spending behavior, 
financial knowledge 

Financial knowledge was associated with prudent spending 
behavior and improved financial outcomes.  

Financial 

Guo, et al. [1] China University 
faculty (n=514) 

Quantitative Future time 
perspective, 
perceived financial 
knowledge, social 
support 

Perceived financial knowledge had the strongest effect on 
retirement planning intention.  

Psychological 

Hibbert, et al. [26] USA University 
professors 

Comparative 
Survey 

Financial education, 
retirement portfolio 
management 

Greater financial education led to more active management of 
retirement portfolios.  

Financial 

Keryne and Jason 
[9] 

Uganda Faculty 
academic staff 
(n=298) 

Quantitative 
Financial literacy, 
financial skills, 
retirement attitude 

Financial knowledge and behavior significantly influenced 
retirement preparedness, with retirement attitude acting as a 
mediator.  

Financial / 
Psychological 

Maduwansha [3] Sri Lanka University 
academics 
(n=420) 

Quantitative 
Financial literacy, 
financial self-efficacy, 
financial attitude 

Financial self-efficacy emerged as the strongest determinant 
of financial behavior.  

Financial 

Mndzebele and 
Kwenda [4] 

Eswatini Academic staff 
(n=144) 

Quantitative 
Financial literacy Knowledge of financial instruments significantly influenced 

retirement preparedness.  
Financial 

Nguyen, et al. [6] Vietnam Sport lecturers 
(n=238) Quantitative 

Financial knowledge, 
risk perception, 
saving intention 

Saving intention and risk perception significantly predicted 
saving behavior 

Financial / 
Psychological 
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Berahim @ Ab 
Rahman, et al. 
[44] 

Malaysia Academic and 
non-academic 
staff (n=85) 

Quantitative 
Health, financial 
planning, work 
environment 

Health and financial planning significantly influenced 
retirement planning.  

Institutional / 
Financial 

Saeed and Sarwar 
[23] 

Pakistan Academic staff 
(n=254) 

Survey, Factor 
Analysis, 
Regression 

Social and financial 
issues 

Financial issues exerted a stronger influence on retirement 
planning than social issues.  

Financial / 
Psychological 

Sharma, et al. [10] Not known  University 
educators 
(n=577) 

Quantitative  
Financial knowledge, 
attitude, capability, 
behavior 

Financial capability explained 62% of the variation in 
retirement planning, and financial knowledge was the 
strongest predictor.  

Financial  

Sunarmi, et al. 
[19] 

Indonesia University 
lecturers 
(n=310) 

Quantitative 
Financial literacy, 
behavior, well-being 

Financial knowledge and effective money management 
improved financial well-being.  

Financial 

Ugwu, et al. [25] Nigeria University 
academics 
(n=926) 

Quantitative 
Retirement anxiety, 
goal clarity, saving 
behavior 

Parental influence significantly predicted retirement anxiety.  Psychological 

Uzorka, et al. [20] Nigeria Academic staff 
(n=1021) Quantitative 

Age, gender, marital 
status, retirement 
preparedness  

Age significantly predicted retirement preparedness, whereas 
gender and marital status did not.  

Demographic 

Clark, et al. [5] USA University 
faculty 

Quantitative 

Age, gender, race, 
pension 
characteristics, 
retirement planning 

Older, female, and non-white faculty were more likely to 
select defined-benefit pension plans 

Demographic / 
Institutional 

 
 
 


