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Abstract: This study examines the impact of job embeddedness, faculty identity, burnout, and 
organizational traits on the job satisfaction of university professors. It investigates general trends in job 
embeddedness, faculty identity, burnout, and job satisfaction, and examines the relationships among 
these variables. Additionally, the paper analyzes how professors' characteristics, backgrounds, and 
psychological factors—such as job embeddedness, faculty identity, and burnout—affect their job 
satisfaction. Data were gathered from 27 universities, chosen based on region and size, with 236 out of 
247 survey responses used for analysis. Findings indicate that while burnout levels were somewhat 
elevated, professors generally had positive insights regarding their faculty identity, job embeddedness, 
and job satisfaction. Positive correlations were found between faculty identity, job embeddedness, and 
job satisfaction, while burnout exhibited a negative correlation. These results suggest that 
strengthening faculty members’ identification with their roles and fostering a stronger sense of 
institutional embeddedness may reduce burnout and enhance job satisfaction. 
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1. Introduction  

South Korean universities are facing significant problems in the Fourth Industrial Revolution 
period as a result of shifts in the educational landscape, with a drop in students enrolled at school and 
budgetary constraints brought on by tuition price freezes. As their prestige as university professors 
declines, they are also facing more challenges and role-conflict situations. In education, research, and 
service—areas traditionally considered stable and secure—professors are now facing demanding 
responsibilities (Lee, 2023). In the past, university professors were seen to have a fewer demanding job 
since they had strong job safety and competitive pay for the amount of hours they worked. However, as 
academic institutions fight for survival and competitiveness, there is increasing demand on academics to 
oversee and share in monetary funding programs and results linked to evaluations. Moreover, there is a 
trend toward hiring non-tenure-track faculty members, whose wages are approximately 65% to 80% of 
those earned by tenure-track faculty. 

It is important to investigate university professors' job satisfaction and the factors that influence it. 
Research addressing these queries has been limited relative to their significance [1-3]. Continuous 
study is needed on university professors, with a focus on job satisfaction. The study of job satisfaction 
between university professors should consider the various roles they play, which can differ based on the 
university's setting and features [4]. Thus, research should include an examination of professors' 
personal and psychological characteristics, as well as environmental and organizational factors. It 
should also aim to identify strategies to enhance professors' job satisfaction. 

Various factors can positively or negatively impact professors' job satisfaction. Personal 
characteristics include university traits and individual attributes (e.g., gender, position, field of study, 
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tenure). Psychological factors involve burnout, which is a response to the stress and demands of 
multiple roles. Burnout is characterized by psychological detachment, cynicism, and rigidity towards 
one's job, including symptoms such as fatigue, frustration, job detachment, anxiety, depression, fatigue, 
weakness, misery, and sarcasm [5-8]. For professors, burnout represents a physical, relational fatigue, 
and doubts about their abilities due to the diminished status of their profession and increased role 
demands. Burnout can negatively affect job performance and satisfaction. 

On the other hand, faculty identity is a psychological factor that can positively impact job 
satisfaction. Higher levels of faculty identity, that involve passion and commitment to one's role at the 
university, can enhance job satisfaction [5, 9-11]. Faculty identity involves deriving importance from 
one's role as a professor, and professors must actively manage and sustain this identity. Its relationship 
with job satisfaction warrants further study. 

In the context of South Korean universities, job embeddedness is also a crucial factor. 
Embeddedness includes emotional, intellectual, and ecological influences that affect persons' decisions to 
remain with the society [12, 13]. High embeddedness can significantly impact professors' job 
satisfaction. 

As was mentioned, a professor's work happiness is directly tied to how well they function in the face 
of changes in the university environment [14, 15]. The objective is explaining the ways in which a 
positive faculty identity and job embeddedness contribute to job happiness and mitigate burnout, taking 
into account the personal, organizational, and environmental backgrounds of academics. In particular, 
the study looks at differences in work satisfaction across environmental and organizational levels as well 
as university-level variations depending on the traits of academics and the mental variables of burnout, 
faculty identity, and job embeddedness. It is anticipated that the results would provide light on how to 
improve academics' work happiness. What are the general tendencies in academics' perceptions of 
burnout, faculty identity, embeddedness, and work satisfaction? Is one of the particular study topics. 
What connections exist between the elements of embeddedness, work satisfaction, faculty identity, and 
burnout? What are the consequences on work satisfaction at the organizational and environmental 
levels of academics' personal traits, faculty identity, burnout, and embeddedness? 
 

2. Theoretical Framework 
2.1. Burnout 

Burnout is characterized by emotional and mental exhaustion, leading to fatigue, diminished 
interest, and a lack of attention towards one's work. Significant feelings of annoyance, helplessness, and 
loss can arise from extended burnout [16, 17]. Burnout is a common occurrence for university 
instructors who feel alone and excluded, think their profession is pointless, or doubt their own skills. 

Burnout is a comprehensive occurrence with 3 primary components: exhaustion, cynicism, and 
diminished professional efficacy. Those experiencing burnout may feel emotionally drained or fatigued 
in situations requiring emotional management. In response, individuals might develop a cynical attitude 
towards others and a negative perception of their professional achievements. Maslach, et al. [17] 
created the Maslach Burnout Inventory-General Survey (MBI-GS) to assess these burnout symptoms. 
Unlike job stress, burnout is considered a response to prolonged job-related anxiety. 
 
2.2. Faculty Identity 

Consideration to faculty identity is crucial for comprehending the roles professors play in university 
education and how they view their social grade. Faculty identity could be examined from multiple 
perspectives, emphasizing the professional roles of professors in education, research, and service. 
Professors who develop a strong sense of faculty identity through a clear understanding of their role are 
likely to be more engaged and committed to their educational duties, and also reflect on and strive to 
improve their professional standing. 

Faculty identity is significant because it includes meanings and values that permit academics to 
successfully merge their experiences and talents to contribute to research and instruction. Related ideas 
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include self-identification with the role of professor, role understanding, self-image, self-reflection, and 
future vision [1]. The way a person perceives themselves as a profession is known to their professional 
identity, and it changes over time [18]. It is a dynamic process of understanding experiences rather 
than a static object. As a result, in addition to the corporate culture and setting, faculty identity is 
influenced by personal values and views [19]. 
 
2.3. Embeddedness 

Embeddedness refers to a mental, intellectual, and ecological factor which impacts a decision of an 
individual to remain with an organization [12]. Essentially, embeddedness helps to analyze the reasons 
behind why individuals stay in their organizations [13]. According to Mitchell, et al. [20] it is assumed 
that a variety of social, psychological, and economic networks link the members of an organization and 
their families to the surrounding community, friends, and housing. 

Internal and external aspects are included in the idea of embeddedness; they are classified as 
community embeddedness and organization embeddedness, respectively [14]. The roles, actions, and 
choices made by professors inside their companies, as well as their interpersonal interactions, are 
influenced by their embeddedness. Three fundamental ideas make up this embeddedness: the connection 
to the organization; the fit with the work or the surroundings; and the material and psychological costs 
associated with departing the society [12]. 'Link' exactly states to the linkage connections that exist 
with the company or in the neighborhood where a person commutes. "Fit" refers to the sense that one's 
needs and comfort level are well-aligned with the work or place. Last but not least, "sacrifice" refers to 
the alleged financial and psychological costs associated with quitting the company [15]. 

To gauge job embeddedness, Mitchell, et al. [20] established a 40 item test based on the aspects of 
sacrifice, fit, and connection. Unfortunately, there were problems with validity and reliability, and this 
instrument was frequently long. In order to allay these worries, [21] reworked the idea by integrating 
all three components into a single factor and creating a shorter measurement [12]. Understanding how 
each sub-factor particularly affects job happiness can be illuminating, even if the sub-factors of sacrifice 
and connection combine to influence job satisfaction. 
 
2.4. Job Satisfaction 

The level of satisfaction that professors have with their careers and responsibilities is identified as 
faculty job satisfaction. This pleasure is strongly related to the professors' motivation and can be either 
positive or negative, depending on how they feel about their work. Faculty work satisfaction is 
frequently analyzed in connection to factors including personal traits and demographic information, 
including components of their professional function (tenure status, position, and field of study). 
Additionally, university management and communication systems, along with psychological factors, are 
important elements that impact faculty satisfaction. 

Typically, university professors engage in research within their specialty, teach students, and 
undertake various other academic responsibilities. While the role of a university professor is often 
viewed positively by the public and seen as prestigious, it is not always clear if professors themselves are 
content with their profession. Recognition from their institutions and peers is crucial for professors, 
encompassing adequate compensation, resources, and remuneration. Moreover, a sense of belonging to 
the institution and its members is vital for job satisfaction, fostering a connection that encourages active 
communication. 

The importance of organizational elements in influencing faculty work satisfaction has increased 
recently. These elements include faculty participation in education and study, university administration 
and communication systems, and social and ecological issues. These aspects shaped by university 
restructurings aimed at improving research output and educational excellence, along with adjustments 
in management practices to support these goals [4]. 
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2.5. Connections Between the Study Variables 
Professors apply their educational expertise and abilities to assist their students' learning, whereas 

also advancing their own research and contributing to new knowledge. Engaging in these activities 
enhances the significance and fulfillment of their work, thereby improving job satisfaction. Furthermore, 
gaining social respect and recognition can positively affect professors' self-identity, sense of 
embeddedness, and overall job satisfaction. 

Professors develop a professional self-identity that includes liberty and their part in generating 
knowledge and nurturing ability via teaching and research. This self-identity significantly shapes their 
perceptions of their professions and how they perform their duties. Nonetheless, professors may 
encounter trials such as institutional management issues, student expectations, and research funding 
constraints, which can diminish their sense of professional identity. Professors must have a clear grasp 
of their position and its purpose in order to sustain their sense of self. 

Mitchell, et al. [20] characterized job embeddedness as an overall connection to common 
individuals within and beyond the society. This means that embeddedness involves how individuals 
perceive their connection to the organization, influenced by their emotions and attitudes. This 
highlights the importance of organizational commitment in studying faculty job satisfaction. Professors 
who feel committed to their institution of higher education may sense a responsibility to meet 
educational objectives, leading to greater job satisfaction. Thus, exploring job satisfaction among 
professors in Korea is crucial as a key factor [12]. 

Given this, it is important to adopt a perspective that considers various aspects of faculty identity. 
Studying how faculty identity influences job satisfaction, and examining the part of embeddedness in 
this relationship, is essential. The objectives of this study are to investigate whether faculty identity and 
embeddedness give to job satisfaction, addressing a gap in research on the interplay between these 
factors. 

Previous research on professors' job satisfaction has indicated its relation to organizational 
structure and employee behavior. Future studies should further explore the possibility of job satisfaction 
through examining linked variables and linking findings with past research. This paper seeks to connect 
faculty identity with embeddedness to better understand job satisfaction. The objective is to assess the 
effect of faculty identity on job satisfaction and how faculty embeddedness influences this relationship. 
This study builds on previous research by incorporating faculty identity and embeddedness as additional 
variables to enhance understanding of job satisfaction. 
 

3. Methodology 
3.1. Characteristics of the Designed Sample 

Regarding the size and geographic distribution of the universities, the researchers concentrated on 
professors from 27 different universities for this study: 8 colleges in the Seoul cosmopolitan area, 6 in 
the countryside of Chungcheong and Gangwon, 7 in Gyeongsang Province, and 6 in the regions of 
Honam and Jeju. We polled 5 to 15 academics from each university for our surveys. After removing 
incomplete or erroneous responses, 236 of the 247 academics who took part in the survey were included 
in the analysis. Table 1 displays the sample's demographic information. 
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Table 1.  
Characteristics of the analysis (N = 236). 

Type Section Occurrence % 

University Public 59 25.0 

Private 177 75.0 

Employment Period (years) <5  37 15.7 

≥5 to <10  54 22.9 

≥10 to <15 51 21.6 

≥15 to <20  47 19.9 

≥20  47 19.9 

Rank Professor 117 49.6 

Associate professor 63 26.7 

Assistant professor 56 23.7 

Sex Female 161 68.2 

Male 75 31.8 

Previous Experience of Working  Yes 89 37.7 

No  147 62.3 

Region Seoul metropolitan area 79 33.5 

Chungcheong and Gangwon 67 28.4 

Gyeongsang 38 16.1 

Honam and Jeju 52 22.0 

Restraint Humanities and Social Sciences 110 46.6 

Science and Engineering 45 19.1 

Education 61 25.8 

Medicine and Pharmacy 8 3.40 

Arts and Sports 12 5.10 

Selection Type Tenure track 212 89.8 

Non-tenure track 24 10.2 

University Size (as determined by student 
enrollment) 

<5,000  64 27.1 

≥5,000 to <10,000 58 24.6 

≥10,000 to <15,000 62 26.3 

≥15,000  52 22.0 

 
3.2. Measurement Tools 
3.2.1. Tool for Measuring Burnout 

A translation of the Maslach Burnout Inventory (MBI)-GS [16] which was obtained from the 
Maslach, et al. [17] tool, was utilized to evaluate burnout. The sixteen items on the MBI-GS, or overall 
Survey, are intended to assess overall occupational burnout [17]. This instrument assesses burnout in 
three dimensions: cynicism (four items), professional effectiveness (six items), and weariness (five items). 
A five-point Likert scale, extending from 1 to 5, is used in the survey. The sub-level components' 

internal consistency (measured by Cronbach's α) varied from 0.830 to 0.932, and the total center 
reliability was 0.801, signifying good dependability. 
 
3.2.2. Faculty Identity Measurement Tool 

To measure faculty identity, the researchers employed a tool developed by Lee [1]. This tool 
comprises five queries each on “Professor as an individual,” “Professor as an educator,” “Professor as a 
researcher,” “Professor as a member of the university,” and “Professor as a member of society,” totaling 
25 items across five factors. The measurement employs a five-point Likert scale from 1 to 5. The tool's 
overall reliability was 0.921, showing that the scale is dependable, while its sub-level components had 

internal reliability (Cronbach's α) extending from 0.757 to 0.912. 
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3.2.3. Job Embeddedness Assessment Tool 
For assessing job embeddedness, the study utilized a translated version of the tool developed by 

Crossley, et al. [21]. This tool is based on Maslach, et al. [17] 40-item measure covering three 
dimensions: link, fit, and sacrifice. Crossley, et al. [21] refined this into a single-factor measure that 
encompasses all three dimensions. Seven items total, evaluated from 1 to 5 on a five-point Likert scale, 
make up the work embeddedness measuring instrument. This tool's internal consistency, or Cronbach's 

α, was 0.852. 
 
3.2.4. Tool for Measuring Job Satisfaction 

Job satisfaction was gauged utilizing a tool that reflects professors' satisfaction with many 
characteristics of their job, as reported by Choi, et al. [22]. This tool includes nine items addressing 
“satisfaction with teaching,” “opportunity for academic exploration,” “teaching load,” “autonomy and 
independence,” “promotion process,” “quality of students,” “research room and laboratory space,” 
“salary,” and “administrative support system.” Every item receives a score between 1 and 5 on a five-

point Likert scale. This measuring tool's internal consistency, or Cronbach's α, was 0.853. 
3.2.5. Measurement Tools' Validity 

A factor analysis verified the measuring instruments' validity. χ² = 2729 (df = 1439, p <.001), a 
Tucker-Lewis index of 0.828, a comparative fit index of 0.84, and a root mean square error of calculation 
of 0.058 a the results of the analysis. Every factor loading was statistically significant (p < 0.001) and 
above 0.4. Table 2 contains specifics about the measuring instruments. 
 
Table 2.  
Things and measurement instruments' dependability. 

Measurement tool Sub-variables No. of items Reliability Question model 

Burnout Exhaustion 5 0.932 I am completely exhausted from performing 
my job. 

Cynicism 4 0.892 I am passive in performing my job. 

Reduced Professional 
Efficacy 

6 0.830 I believe I do my work well. 

Total 15 0.801  

Faculty Identity Professor as an individual 5 0.862 As a professor, I try to behave professionally. 

Professor as an educator 5 0.809 My concern is and is the careers of my 
students. 

Professor as a researcher 5 0.912 I conduct research in my area of expertise. 

Professor as a member of 
the university 

5 0.757 I provide a range of viewpoints to help the 
school. 

Professor in the role of a 
citizen. 

5 0.840 As a professor, I work to find solutions to 
societal issues. 

Total 25 0.921  

Embeddedness Comprehensive item 7 0.852 I feel a connection to this organization. 

Job Satisfaction Satisfaction in education 
and research 

2 0.734 Teaching students gives me satisfaction. 

Conditions and support 
systems 

7 0.869 My current salary is satisfactory. 

Overall 9 0.853  

 
3.3. Processing of Data 

Initially, the paper used descriptive statistics, such as the mean (M) and standard deviation (SD), to 
find general developments in burnout, faculty identity, job embeddedness, and work satisfaction. 
Relationships were then computed to investigate the connections among faculty identity, job 
embeddedness, job happiness, and academic burnout. Ultimately, the effects of faculty identity, burnout, 
work embeddedness, and organizational and individual university characteristics on job satisfaction 
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were evaluated using generalized linear models. With JAMOVI 2.3, the statistical analyses were carried 
out. 
 
 

4. Results and Analysis 
4.1. Descriptive Statistics of Key Variables 

The important variables' descriptive statistics are displayed in Table 3. 
 
Table 3.  
Variables' descriptive statistics. 

Variable name Circumstances Mean Standard deviation (SD) 
Job Satisfaction 237 3.58 0.75 

Identity Specific 237 4.50 0.64 

Teaching 237 4.45 0.56 

Study 237 4.34 0.75 

College 237 4.08 0.68 

Organization 237 4.28 0.65 

Embeddedness 237 3.86 0.80 

Burnout 
  

Fatigue 237 2.95 1.07 

Sarcasm 237 2.36 0.94 

Efficiency 237 4.08 0.62 

 
The correlation analysis findings for the major variables are shown in Table 4. The correlations between 

Burnout-Exhaustion and Burnout-Cynicism and the other variables were negative, and the correlation 
coefficients varied in absolute value from 0.2 to 0.5. 
 
4.2. Research Model Analysis Results 

This study looked at how South Korean academics' job happiness was affected by a variety of 
environmental conditions, the three characteristics of burnout, embeddedness, and the five dimensions 
of faculty identity. Generalized linear modeling, which concurrently takes into account qualitative and 
quantitative factors, was used for the analysis. Qualitative variables included university characteristics 
(such as the type of university establishment, its location region, and its size), along with factors like the 
length of employment at the university, gender, previous university experience, academic field, and 
appointment type. Burnout, embeddedness, and faculty identification were among the quantitative 
characteristics. 
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Table 4.  
Outcomes of the key variables' correlation analyses. 

Type Satisfaction Identity 
Specific 

Identity 
Teaching 

Identity 
Study 

Identity 
College 

Identity 
Organization 

Embeddedness Burnout 
Exhaustion 

Burnout 
Cynicism 

Burnout 
Efficacy 

Satisfaction —          

—          

Identity 
Individual 

0.504 —         

<0.001 —         

Identity 
Education 

0.253 0.528 —        

<0.001 <0.001 —        

Identity 
Research 

0.336 0.576 0.493 —       

<.001 <.001 <.001 —       

Identity 
University 

0.208 0.36 0.399 0.262 —      

0.001 <0.001 <0.001 <0.001 —      

Identity 
Society 

0.3 0.513 0.491 0.572 0.48 —     

<0.001 <0.001 <0.001 <.001 <.001 —     

Embeddedness 0.473 0.462 0.338 0.24 0.462 0.326 —    

<0.001 <0.001 <0.001 <0.001 <0.001 <0.001 —    

Burnout 
Exhaustion 

-0.393 -0.372 -0.162 -0.226 0.017 -0.225 -0.162 —   

<.001 <.001 0.012 <.001 0.797 <.001 0.013 —   

Burnout 
Cynicism 

-0.456 -0.502 -0.358 -0.396 -0.161 -0.366 -0.381 0.615 —  

<0.001 <0.001 <0.001 <0.001 0.014 <0.001 <0.001 <0.001 —  

Burnout 
Efficacy 

0.27 0.347 0.324 0.361 0.381 0.329 0.317 -0.225 -0.373 — 

<0.001 <0.001 <0.001 <0.001 <0.001 <0.001 <0.001 <0.001 <0.001 — 

 



2243 

 

 

Edelweiss Applied Science and Technology 
ISSN: 2576-8484 

Vol. 9, No. 4: 2235-2246, 2025 
DOI: 10.55214/25768484.v9i4.6540 
© 2025 by the authors; licensee Learning Gate 

 

The study revealed that the statement of normalcy was satisfied (Shapiro–Wilk = 0.99, p = 0.32; 
Kolmogorov–Smirnov = 0.03, p = 0.96) and that the model's explanatory power, as measured by R-
squared, was 0.46, indicating an appropriate model fit (F = 6.10, P < 0.001). The impact of each 
independent variable on the work satisfaction of academics is presented in Table 5. The findings showed 
that the following factors had statistically significant influence on work satisfaction: appointment type 
(ranked first), faculty identity as an individual (ranked second), embeddedness (ranked third), and 
burnout's exhaustion component (ranked fourth). In particular, tenure track appointments had a 
favorable effect on instructors' work satisfaction. Job satisfaction was also significantly impacted by the 
Embeddedness and Individual facets of Faculty Identity. On the other hand, academics' work 
satisfaction was negatively impacted by the burnout component of exhaustion. 
 
 Table 5.  
Examination of the variables that affect academics' work satisfaction. 

Variable name Estimation SE β p 

(Intercept) 3.42 0.08 0.00 <.001 

University Establishment Type Private–Public -0.14 0.10 -0.22 0.161 

Duration of Employment at the 
University (years) 

≥5 to <10–<5 -0.05 0.13 -0.07 0.73 

≥10 to <15–<5 -0.18 0.15 -0.28 0.213 

≥15 to <20–<5 -0.18 0.17 -0.28 0.285 

≥20–<5 -0.07 0.18 -0.11 0.679 

Rank Associate Professor–Professor -0.04 0.11 -0.06 0.744 

Assistant Professor–Professor -0.06 0.15 -0.09 0.69 

Sex Male–Female -0.08 0.08 -0.12 0.339 

Prior Work Experience Yes–No 0.03 0.08 0.04 0.719 

Location of the University by 
Region 

Chungcheong & Gangwon–Seoul 0.08 0.10 0.12 0.414 

Gyeongsang–Seoul 0.09 0.11 0.14 0.431 

Honam & Jeju–Seoul 0.20 0.11 0.30 0.081 

Discipline Science & Engineering–
Humanities & Social Sciences 

-0.07 0.10 -0.10 0.51 

Education–Humanities & Social Sciences 0.08 0.09 0.12 0.377 

Medicine & Pharmacy–
Humanities & Social Sciences 

0.28 0.22 0.43 0.201 

Arts & Sports–Humanities & Social Sciences 0.02 0.17 0.04 0.893 

Selection Type Non-tenure Track–Tenure Track -0.33 0.14 -0.51 0.018 

University Size 
(in thousands, according to the 
total number of pupils) 
 

≥5 to <10–<5 0.07 0.12 0.11 0.534 

≥10 to <15–<5 0.17 0.11 0.26 0.128 

≥15–<5 0.13 0.13 0.21 0.283 

Faculty Identity Individual 0.24 0.09 0.20 0.012 

Education -0.13 0.10 -0.09 0.193 

Research 0.08 0.08 0.08 0.302 

University -0.01 0.08 -0.01 0.922 

Society -0.01 0.09 -0.01 0.872 

Embeddedness 0.27 0.06 0.29 <.001 

Burnout 
 

Exhaustion -0.10 0.05 -0.14 0.05 

Cynicism -0.09 0.06 -0.12 0.134 

Efficacy 0.04 0.08 0.03 0.591 
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5. Discussion and Conclusion  
In addition to identifying techniques for improving professors' work happiness, this study aimed to 

investigate how professors' views of burnout, faculty identity, and job embeddedness impact job 
satisfaction. The research observed the patterns in burnout, faculty identity, job embeddedness, and job 
satisfaction and explored the connections amid these factors. Furthermore, this study evaluated how 
academics' personal traits and psychological variables—like identity, burnout, and embeddedness—
affect their job happiness. The results show that personal, environmental, and contextual factors—like 
self-perception, identity, and efficacy—as well as academic reputation and employment type have an 
impact on work satisfaction. As with previous studies, this study took into account individual 
conceptions of identity as well as organizational and environmental influences. Using generalized linear 
models, the analytical model examined the impacts of psychological elements like burnout, identity, and 
embeddedness as well as personal background factors like organizational and environmental features on 
work satisfaction. 

The findings lead to several conclusions. First, professors’ perceived levels of burnout were slightly 
above the median, indicating a need for ongoing measures to mitigate burnout. Faculty identity, job 
embeddedness, and job satisfaction were commonly rated positively, with mean values beyond the 
median. Particularly, professors reported high levels of faculty identity, especially in terms of "Professor 
as an individual." However, job satisfaction was relatively lower related to faculty identity and job 
embeddedness. While burnout was notable, it was not deemed severe, suggesting a need for further 
investigation into its causes. Second, correlation analysis revealed that only the fatigue and sarcasm 
components of burnout had negative correlations with job satisfaction, while all other variables showed 
positive correlations. The strongest correlation with job satisfaction was found with “Professor as an 
individual” sub-variable of identity. Third, generalized linear modeling revealed that appointment type, 
individual faculty identity, embeddedness, and the exhaustion component of burnout significantly 
impacted professors’ job satisfaction. The detailed analysis showed that university characteristics, such 
as establishment type, region, and size, did not significantly affect job satisfaction. Instead, personal 
psychological factors played a more significant role. Since improving these university characteristics in 
the short term is challenging, focusing on enhancing job satisfaction through policy changes and better 
management strategies is recommended. Fourth, appointment type, rank, employment duration, and 
prior experience influenced job satisfaction. Non-tenure track positions were found to negatively affect 
job satisfaction, with respondents in these roles reporting lower satisfaction levels compared to their 
tenure-track counterparts. Given that non-tenure track positions are associated with lower job security 
and differing perceptions of faculty identity, there is a need for policy adjustments to address these 
disparities and improve job satisfaction. Fifth, faculty identity, particularly the component of "Faculty 
identity as an individual," significantly impacted job satisfaction. This component, which includes 
aspects such as gaining social recognition and professional behavior, should be comprehensively 
examined to enhance its positive effects on job satisfaction. Sixth, job embeddedness positively affected 
job satisfaction. Professors who felt a stronger sense of belonging and connection to their institution 
reported higher job satisfaction. Institutions should identify and foster factors that enhance this sense of 
embeddedness among faculty. Seventh, burnout, particularly the exhaustion component, negatively 
impacted job satisfaction. Institutions should investigate the causes and contexts of burnout to address 
and mitigate its effects on job satisfaction. 

Based on these findings, several policy recommendations are proposed. First, efforts should be made 
to limit the number of non-tenure track appointments, potentially linking financial support and 
evaluations to the performance of existing non-tenure track professors. Additionally, the tenure track 
system may need reform to better meet current needs without solely expanding tenure track positions. 
Second, enhancing faculty identity and embeddedness should be prioritized, as they significantly 
contribute to job satisfaction. Understanding how to improve social recognition, professional behavior, 
and faculty identity could help in devising strategies to boost job satisfaction. Third, future research 
should consider extending the model to include additional demographic or relevant variables, applying 
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multilayer or mixed models for more precise analysis, and utilizing longitudinal research designs to 
track changes over time. Exploring trends in satisfaction and influencing factors will provide valuable 
insights for decision-making and improving job satisfaction among professors. 
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